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OPERATIONAL DEFINITION OF TERMS 

Gender - A sociological and cultural construct that separates variations in 

women’s/girls alongside men's/boys' traits based on the roles, characteristics, and 

obligations assigned to them in society. 

Gender-based violence - Refers to any hurtful act(s) against a person because of their 

gender. The harm caused may be physical, sexual or psychological harm. 

Gender equality - The idea that all people, regardless of orientation, have the same 

chances to succeed in life, to be treated with respect and decency, and to participate in 

and benefit from society's economic, social, cultural, and political advancements. 

Gender gap - Refers to a disparity between men and women, as well as between boys 

and girls, especially about participation rates, access to resources, and the achievement 

of development goals. 

Gender mainstreaming - This approach seeks to ensure that gender equality is duly 

considered throughout the development, execution and assessment of all initiatives. 

Gender norms - Refers to the characteristics and behaviours that have historically been 

assigned to the male and female genders in a certain society and time. They reflect 

traditional views or notions of what females and males ought to do or behave like within 

society. 
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ABSTRACT 

Gender mainstreaming focuses on gender equality by emphasising that women's and 

men's problems, interests and viewpoints are taken into account during policymaking. 

Locally, there is limited exploration of the socio-demographic factors and 

implementation of gender mainstreaming. In Kajiado County, gender inequality is a 

persistent challenge with several concerning manifestations. They include high rates of 

sexual violence against women, a high prevalence of female genital mutilation (FGM), 

high rates of adolescent pregnancies and early marriages, low rates of girls transitioning 

to secondary and tertiary education, limited access to land ownership for women, 

limited economic empowerment opportunities, and a lack of women's participation in 

family planning decisions. This study examined socio-demographic factors and the 

implementation of gender mainstreaming in Kenya's Kajiado County Government. The 

survey specifically examined how education level, family dynamics, and affirmative 

action influenced the implementation of gender mainstreaming in Kajiado County 

Government, Kenya. The survey was anchored on the feminist theory and social role 

theory. The study adopted a descriptive research design targeting 1,500 employees of 

the County Government of Kajiado in various departments. A stratified random 

sampling procedure was utilised to select a sample of 150 participants. A questionnaire 

was employed to gather primary information. The collected data was analysed using 

quantitative and qualitative analysis. The quantitative analysis involved descriptive and 

inferential statistics that led to multiple linear regression modelling. Qualitative 

analysis involved thematic narration for the open-ended questions in the research tool. 

Data results were presented using frequency tables, percentages and a regression 

equation. The study obtained appropriate authorisations from the University, 

NACOSTI, the County Government of Kajiado, and the respondents’ consent. The 

results revealed that educational level, family structures and affirmative action were 

significantly affecting the implementation of gender mainstreaming in the County 

Government of Kajiado. Educational level and family structures had a negative effect 

(β=-.038, p=.033; β=-.007, p=.031) while affirmative action exhibited a positive effect 

(β=.073, p=.005) on the implementation of gender mainstreaming in the County 

Government of Kajiado. This study recommends a paradigm shift in educational 

reform, the development of family-centred policies and the enhancement of affirmative 

action in Kajiado County to promote gender mainstreaming in the county.
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CHAPTER ONE: INTRODUCTION 

1.1 Background of the Study 

The concept of gender mainstreaming originated from the Third UN Conference on 

Women, convened in Nairobi in 1985. (George & Kuruvilla, 2022). The United Nations 

(UN) defines gender mainstreaming as the process of assessing how laws and policies 

influence both women and men at all levels, across all sectors. It’s an approach that 

ensures that males and females are treated alike during the designing, execution, 

assessment and appraisal of procedures and projects in entire spheres (UN Women, 

2023). Additional commitments on gender mainstreaming include the Sustainable 

Development Goal (SDG) number 5, the United Nations Security Council, the 

Commission on the Status of Women, and several national, regional, and international 

action plans on gender mainstreaming whose aim is to make gender issues "main" or 

"normal" and widely accepted (Sen, 19). 

A similar view is expressed by the European Union (EU) which states that GM entails 

the (re)organization, development, improvement, implementation and evaluation of 

policy processes so that a gender equality perspective is incorporated in all policies, 

programmes and projects at all levels and all stages by the actors normally involved in 

policymaking (EU, 2023). In this respect, gender mainstreaming relates to the 

promotion of gender equality through its systematic integration into all policies, 

processes and procedures as well as systems, structures and culture of the organization 

(Jacquot, 2020). As such, GM is a strategy whose ultimate goal is to achieve gender 

equality (Barford, 2021). 

Globally, gender mainstreaming has been embraced as a way to advance the rights of 

females and to achieve gender parity. Its implementation is underscored, guided and 
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reinforced by mandates elaborated by Member States through resolutions in UN 

intergovernmental bodies (Arendt & Buzzanell, 2017). However, its implementation 

remains varied across the globe. For instance, despite significant advancements towards 

gender equality through gender mainstreaming in the United States (US), gender 

inequality in the US continues to persist in many forms to this day, denoting that gender 

mainstreaming remains a work in progress in the country (Levine, England & Mishel, 

2020). In the US, gaps in gender mainstreaming, evident in persistent gender inequality, 

are seen in spheres such as women’s political representation and participation, 

occupational segregation, health care, sexual assault, workplace inequality, the unequal 

distribution of household labour and biases in the criminal justice system, among others 

(Bellitto, 2021). 

As is the case with the US, the European Union has made advancements in gender 

parity in the last few decades. This has been accomplished by incorporating gender lens 

into all EU member states' national levels’ strategies, programmes, initiatives, and 

activities. This is seen in the 2022 Global Gender Gap Index in which EU countries 

held the top three spots for gender quality globally and made-up half of the top ten 

countries worldwide (World Economic Forum, 2023). Within the EU, encouraging 

trends attributable to the gender mainstreaming effort are now seen in a higher number 

of women in the labour markets, increased economic independence of men and women, 

reducing gender pay gaps, increased support in the fight against gender-based violence 

(GBV) and protecting and supporting victims, promotion of equality among genders in 

making decisions, near parity of boys’ and girls’ participation in education at all levels 

and increased promotion of women's rights across member states (Jacquot, 2020). 

These achievements notwithstanding, gender inequalities still exist, denoting that 

gender mainstreaming remains an area of ongoing activity within the EU (EU, 2023). 
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Gender mainstreaming status has been reported to be lowest in the Middle East, South 

Asia, and North Africa regions. In these areas, low gender mainstreaming scores have 

been attributed to women’s increased marginalisation in labour markets, political 

leadership, participation and representation, economic participation and wealth 

accumulation, lifelong learning and career advancements and access to health care 

(Derichs & Fennert, 2021). This has largely been ascribed to the absence of political 

drive from responsible governments leading to a lack of legislative support; lack of 

adequate resources towards gender mainstreaming efforts; highly conservative social 

and religious beliefs and norms as well as patriarchal-based social structures 

(Moghadam, 2017). 

Regionally, gender mainstreaming has faced headways in the sub-Saharan Africa 

(SSA) region. Though a few sub-Saharan African countries including Rwanda, 

Namibia and South Africa perform relatively well in gender mainstreaming as 

measured through the gender equality gap index, most of the countries in this region 

still lag behind core gender mainstreaming indicators (Mendum et al., 2018). As is the 

case in the Middle East, South Asia, and North Africa regions, sub-optimal gender 

mainstreaming scores in the SSA region have also been attributed to women’s increased 

marginalisation in areas including political leadership, participation and representation; 

economic empowerment and employment opportunities, schooling, educational 

training and career advancement; access to health care as well as women’s increased 

exposure to scourges including violence on gender basis, unmet sexual and 

reproductive health needs and rising poverty (Moodley et al., 2019; Oosthuizen et al., 

2020). 
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Gender mainstreaming is gaining popularity locally as a way of realising gender parity. 

Kenya is a signatory to different UN deals and goals on orientation correspondence 

including the Beijing Stage for Activity (UN, 1995), the Show on the Disposal of all 

Types of Victimisation Ladies, CEDAW (UN, 1955, 1979, 2010), the 1997 Financial 

and Social Board (ECOSOC) concurred ends on orientation mainstreaming (supported 

in 2020 and 2022), the 2030 plan for Reasonable Turn of events and the African 

Contract on Human and People groups' Privileges on the Freedoms of Ladies in Africa 

(World Economic Forum, 2023). Indeed, Kenya has been making strides towards 

realising gender equality and equity. There have been policies designed to promote it 

that are regularly reviewed or updated to strengthen the system and address the gaps. 

The National Policy for Prevention and Response to Gender-Based Violence from 

2014, the Kenyan Constitution from 2010, the National Gender and Equality 

Commission, and the State Department of Gender Affairs are some instruments that 

illustrate this (Berry, Bouka & Kamuru, 2021). 

The Constitution of Kenya 2010 entrenched a value structure that recognizes human 

dignity, equality, non-discrimination, equity and social justice as the guiding principles 

for state policy, legislation and the citizens’ behaviour and attitudes towards each other 

(Barford, 2021). Further, the constitution provides for both affirmative action and 

gender equality as directive principles of the state, which the state and all public 

institutions must ensure are respected and promoted at all levels of society (Mwendwa, 

2019). There have been some successes along the way, such as the equalisation of the 

right to own property and the ability to inherit property, as well as fair employment 

practices. However, a lot needs to be addressed before Kenya can be proud of its record 

on gender parity. This denotes that more needs to be done to promote the integration 
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and implementation of gender mainstreaming in the country (Akala, 2019; Muigua, 

2020). 

1.2  Statement of the Problem 

The 2022 World Economic Forum (WEF) report on the gender gap index as a measure 

of progress made towards achieving gender equality through gender mainstreaming 

indicated that Kenya’s gender gap index score was 72.9% in 2022. However, despite 

the relatively good index score, the WEF report noted that notable gender equality gaps 

in Kenya remained in areas of economic participation and opportunity, access to labour 

markets and credit, educational attainment, access to health and survival and political 

representation and empowerment with women and girls posting poorer scores 

compared to men and boys (World Economic Forum, 2023). 

Gender mainstreaming has been supported by many people, but the principles of gender 

parity are still largely ignored in many countries, and the strategy has not done much to 

break down the power and privilege structures that are rooted in racism, harmful 

masculinity, and male privilege (Moodley et al., 2019; Derichs & Fennert, 2021). 

In Kajiado County, gender inequality concerns remain a key problem. Notable among 

them are the alarming incidences of sexual violence based on gender, the large number 

of FGM cases, the high rates of teenage pregnancies and early marriages, the low 

transition of girls to secondary and tertiary institutions, the low number of women in 

elective positions at the county and national levels, the lack of women's rights to land 

ownership, the low economic empowerment of women, and the lack of women's voice 

in decisions about family planning. These have largely been attributed to harmful 

cultural beliefs, traditional practices and patriarchal social order (World Relief, 2020). 

The manifestations of gender inequalities in Kajiado County point to potential gaps in 
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gender mainstreaming implementation in the county. There is a dearth of knowledge 

regarding the socio-demographic factors and implementation of gender mainstreaming 

in Kajiado County, which was the study focus. 

1.3 Objectives of the Study 

The study specifically sought to: 

1. Determine how education level affects the implementation of gender 

mainstreaming in the County Government of Kajiado. 

2. Establish how family structures affect the implementation of gender 

mainstreaming in the County Government of Kajiado. 

3. Examine the extent to which affirmative action affects the implementation of 

gender mainstreaming in the County Government of Kajiado. 

1.4  Research Questions 

The survey questions included; 

1. How does the education level affect the implementation of gender 

mainstreaming in the County Government of Kajiado? 

2. How do family structures affect the implementation of gender mainstreaming 

in the County Government of Kajiado? 

3. To what extent does affirmative action affect the implementation of gender 

mainstreaming in the County Government of Kajiado? 
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1.5 Justification and Significance of the Study 

There are several compelling reasons to prioritise gender mainstreaming. To start with, 

gender mainstreaming guarantees women participation in all spheres and at all levels, 

with full rights and equal voice in all matters about their lives. Second, gender 

mainstreaming is a powerful tool for advancing gender parity. The formulation, 

execution, assessment and appraisal of protocols and programs across all spheres of 

society and government can be made to prioritise the viewpoints and experiences of 

both males and females. Therefore, it is an approach which seeks to accommodate the 

requirements of everyone. In addition, gender mainstreaming is a strategy for enhancing 

the effectiveness of public policies, plans, and projects by prioritising the needs of 

women and girls. Hence, promotes a more equitable, productive, and sustainable 

society for both women and men. 

Kajiado County was selected for study due to observed persistent gender inequality 

challenges. In comparison to other counties in the country, the county has 

comparatively higher rates of FGM, adolescent pregnancies, early marriages, and 

incidences of sexual and gender-based violence, according to the World Relief Gender 

Equality report from 2020. It has also, a low transition from primary to secondary and 

tertiary education institutions among girls, low economic empowerment and land 

ownership rights among women and a low number of females in administrative and 

elective posts across all echelons (World Relief, 2020). This depicts gender inequality 

challenges in the county pointing to potential gaps in gender mainstreaming in the 

county, a matter that deserves closer attention. Additionally, the county offered 

proximity for the researcher who works and operates from Nairobi County hence viable 

for the supervision of gathering data. 
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The findings herein reported give policymakers helpful ideas on how to undertake 

gender mainstreaming to achieve gender parity in the devolved unities. This may in 

turn inform action on accelerating and enhancing gender mainstreaming 

implementation given gender equality must be looked into intently if national 

development plans such as Vision 2030 and the SDGs are to be realized. 

To the County Government of Kajiado including leaders at all levels in the county, 

insights derived from this study’s findings will act as the basis for accelerating action 

towards putting into action gender mainstreaming strategies and guidelines in the 

county. The realisation of gender mainstreaming is not limited to Kajiado County; other 

counties in Kenya can find this study useful in enhancing their knowledge and 

understanding of gender mainstreaming particularly concerning socio-demographic 

factors that impede the effective implementation of gender mainstreaming. 

This study highlights socio-demographic factors that hinder the efficient 

implementation of gender mainstreaming in the county for civic activists, non-

governmental organisations, and community-based groups engaging in activities or 

programs promoting gender equality in Kajiado County. They can formulate and 

implement gender mainstreaming programs and initiatives in the county while taking 

these considerations into proper consideration. 

To the general community at large in Kajiado County, gender mainstreaming is an 

approach that can positively transform society in more ways than one. This study is 

both informative and illuminating to the residents of the county leading to their support, 

participation and encouragement of gender mainstreaming initiatives in the county. 
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Lastly, this empirical research adds to the available local literature on the study subject. 

As such, it offers other scholars reference material and a basis to conduct more research 

about the study subject. 

1.6 Scope of the Study 

The survey’s objective was to identify socio-demographic attributes that hinder the 

County Government of Kajiado in implementing gender mainstreaming. In particular, 

the survey investigated how training level, family designs and governmental policy 

regarding minorities in society challenge the execution of orientation mainstreaming in 

the County Government of Kajiado. Kajiado County was the geological extent of the 

survey. Employees serving at varied ranks of management alongside areas of operation 

in the County Government of Kajiado constituted 1,500 of the survey’s target 

population while the sample was 150 employees from different sections. 

1.7 Limitations of the Study 

The survey participants included employees of the County Government of Kajiado, 

Kenya serving in the government’s various departments in the county headquarters. 

Therefore, work-related obligations hindered study participants from promptly 

engaging with the study tool. To mitigate this issue, the study tool was provided with a 

drop-and-pick-later approach, allowing a 2-week window for participants to respond at 

their convenience. Nevertheless, despite the extended time frame, some participants 

still did not respond to the study tool, leading to a further extension of the timeline. 

The descriptive research design utilised herein helped indicate how or to what extent 

the study variables are associated with each other. However, the causal inference could 

not be established from this study. To mitigate this, further studies, utilising causal or 
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explanatory research design, are required to further investigate the observed 

associations. 

The data collection relied on self-reported information from the study respondents, 

which was based on their memory. This introduced the potential for recall bias and 

socially desirable responses. However, efforts were made to mitigate this by 

emphasizing the importance of accurate and honest responses when using the study 

tool.  

Finally, there were instances of data either lacking or not complete within the research 

instruments, which were addressed by performing data cleaning before the final data 

analysis. 
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CHAPTER TWO: LITERATURE REVIEW 

2.1  Introduction 

This chapter focuses on the empirical research completed around the topic as per the 

research objectives. Theories guiding the empirical investigation are also discussed 

within this chapter. A conceptual framework, which serves as a visual depiction of the 

link between the study’s variables, is also provided. There is also a summary of the 

empirical literature that has been reviewed. 

2.2  Empirical Literature Review 

This section includes an examination of previous research about socio-demographic 

factors and the implementation of gender mainstreaming across various settings in line 

with the aims of this empirical probe. 

2.2.1 Implementation of Gender Mainstreaming 

Freidenvall and Ramberg (2021) examined how well Sweden implements gender 

mainstreaming at the local level. They studied two municipalities to see where things 

fell short. Their research considered existing ideas on policy implementation, focusing 

on understanding, resources, and commitment. They also looked at resistance to gender 

equality efforts within institutions. The study found that complacency, where people 

believe gender equality is already achieved, and competition from other priorities were 

major hurdles. Additionally, a lack of political will at times hindered progress, even in 

these exemplary municipalities. 

Bakhuis (2019) explored how the Netherlands and Sweden handle gender 

mainstreaming. Their analysis explored the factors influencing implementation, how 

the two countries differ in their approaches, and the reasons behind those differences. 

The study suggested that social and cultural norms, along with a country's political 
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landscape and recent events, are the main factors explaining the variations between the 

Netherlands and Sweden on how gender mainstreaming was practised. 

Adeoti (2021) conducted an empirical inquiry in Nigeria to examine the obstacles to 

gender mainstreaming in river basin-level water resource management. The goal of the 

survey was to explore if the subsequent policies and legal frameworks guiding the 

operational mandates of the country's river basin development authority mainstreamed 

gender in their responsibilities and initiatives for managing water resources at the river 

basin level. Results showed that gender mainstreaming was poorly implemented in the 

country’s river basin development authorities in particular and the water sector in 

general. This was mostly due to the absence of legislation and policies that supported 

gender mainstreaming in the industry. The study found that fundamental reforms to the 

primary water resources policy and legal instruments, as well as the institutional 

policies and arrangements of the river basin development authority, were required to 

mainstream gender in the nation's water sector. The current study differs in that it 

utilised human respondents rather than using data extracted using a desk review as was 

the case with Adeoti’s study. 

In South Africa, Vyas-Doorgapersad and Bangani (2020) performed an empirical 

investigation focusing on the implementation of gender equality perspective within the 

country’s public service for the period 1994 to 2019. The study adopted a theoretical 

approach and derived its contentions from data contained in secondary sources which 

included journal articles, books, online sources, newspapers and formal documents. The 

study established that there were significantly more women in lower management levels 

in South Africa’s public service than they were in higher-ranking management positions 

denoting considerable gaps in the implementation of gender mainstreaming in the 



13 

 

country’s public service. The study averred those social changes in gender roles at 

community and family levels were needed to address identified gaps in gender 

mainstreaming integration in the country’s civil service. The current study deviates 

from this study as it utilised data gathered from primary sources instead of documentary 

sources. 

An empirical study was conducted in Ethiopia by Kelkay (2022) to examine the 

mainstreaming of gender in a few government organisations in the Fogera area. The 

study examined gender mainstreaming as a technique and looked for opportunities for 

gender mainstreaming as well as any significant practical issues that prevented effective 

gender mainstreaming integration. The survey utilised a case study research design and 

qualitative research methods with participants selected using a purposive sampling 

method. According to the findings, it was established that the implementation of 

mainstreaming of gender was largely sub-optimal in the surveyed government agencies 

in the district. The study also noted that there were limited tools and techniques for 

implementing gender mainstreaming in government agencies in the area. Further, it was 

noted that while most of the participants were aware of gender mainstreaming, they 

contested that it promoted gender equality. The current study differs in that its 

participants were selected using a stratified random sampling method and also applied 

quantitative research methods. 

2.2.2 Education Level and Gender Mainstreaming Implementation 

Clavero and Galligan (2021) examined how well plans to achieve gender equality 

(GEPs) in universities could lead to lasting and positive change. Their study focused on 

the concept of epistemic justice, which is about fairness in how knowledge is created 

and who is listened to.  They examined GEPs from seven European universities to see 
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if they addressed the unequal power dynamics that exist in academia according to 

Bourdieu's ideas. The study found that these plans didn't pay enough attention to how 

power structures and university culture create and maintain gender inequality at all 

levels within the institution. 

Lau et al. (2021) investigated how COVID-19 indirectly exacerbated existing gender 

disparities globally. The datasets analysed encompassed indicators related to vaccine 

hesitancy and uptake, healthcare service utilisation, economic and work-related 

anxieties, educational disruptions, and safety concerns within the domestic and 

community spheres. The analysis employed a combination of mixed effects regression, 

Gaussian process regression, and bootstrapping. Results revealed a significant 

widening of pre-existing gender gaps during the COVID-19 pandemic. The study 

suggested that policymakers should prioritise policies that facilitate and incentivize 

women's continued labour force participation and educational attainment, thereby 

empowering them to overcome the amplified barriers they confront. 

Mendum, Paez and Njenga (2018) undertook a survey study to investigate leading 

challenges that impeded the effective integration of gender mainstreaming in research 

and development in the southern and eastern African regions. They found that the 

incorporation of a gender equality perspective was mostly subpar in the two regions' 

refugee groups' research and development programs and projects for the security of 

food and energy. They also established that low education levels among women in the 

host communities within which the programs and projects were being implemented had 

a significant adverse effect on the integration of gender mainstreaming in the programs 

and projects implementation. They averred that to effectively ingrain gender 

mainstreaming into community-based policies, programs and projects, there was a need 
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to promote literacy-enhancing initiatives among refugee communities. However, while 

their study was prospective, the current survey was cross-sectional. 

Oosthuizen et al. (2020) carried out a study to explore the factors that influenced the 

mainstreaming of gender in energy projects in poor urban settings in South Africa. They 

performed a structured literature review on the subject based on a systematic review 

methodology. The obtained data was probed using a narrative thematic synthesis 

approach followed by further assessment using content analysis. The outcomes of the 

survey revealed that, despite concerted efforts to mainstream gender in South Africa’s 

energy sector, gaps in gender mainstreaming implementation in the sector remained. 

The study's principal result was that the country's energy industry faced significant 

obstacles to gender mainstreaming because of insufficient educational opportunities 

and a lack of commitment to women's empowerment through capacity building, 

training, and knowledge sharing. Instead of employing a systematic review approach, 

as was the case with Oosthuizen et al.'s (2020) study, the current investigation used a 

descriptive cross-sectional study design to attempt to validate these findings in the local 

context. 

Kirima (2019) assessed the socio-cultural variables that affected gender mainstreaming 

in public secondary schools in Embu and Tharaka Nithi Counties. The targeted 

respondents were gender coordinators at the sub-county and county levels and 

principals of selected schools. Obtained data were descriptively analysed with 

interactions between the various factors and gender mainstreaming implementation 

assessed using Logit regression. It was established that gender mainstreaming policy 

was poorly implemented in the two counties’ public secondary schools. The education 

level of the gender coordinators and heads of the institutions was found to be a 
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significant predictor of their level of implementation of the gender mainstreaming 

policy with higher implementation scores positively correlating with higher education 

levels among the respondents. However, while this survey was done among public 

secondary schools, the current study was performed in one of the country’s devolved 

units. 

Ododa (2018) examined the implementation of gender mainstreaming in boards of 

management (BOM) of secondary schools in Kenya using a case study of Uriri Sub 

County of Migori County. The study sample consisted of 16 nominating agencies, 120 

BOM members, and 8 heads of secondary schools. Data were collected by 

questionnaires, and descriptive and inferential statistics were used to evaluate them.  

Results of the study showed that there was low gender mainstreaming within the BOM 

of secondary schools in the study area with the majority being male-dominated. 

Comparatively low education backgrounds among women compared to men were cited 

as a factor that contributes to their underrepresentation in BOM appointments. There 

was also a general lack of awareness regarding gender mainstreaming guidelines for 

the appointment of BOM members among surveyed participants. The current study 

sought to validate these findings but in the context of governments of devolved units in 

the country. 

Wafula (2016) conducted a descriptive survey study to explore the elements that 

influence the implementation of the gender mainstreaming strategy in Bungoma South 

Sub County's public secondary schools. The review test contained 484 respondents 

drawn from 22 public secondary schools and incorporated the organisations' agent 

chiefs, choosing a leading group of lead representatives, individuals and heads of 

divisions. The review laid out that the execution of the orientation mainstreaming 
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technique in open auxiliary schools in Bungoma South Sub County was less than ideal. 

According to the review, not very many partners had gone through preparing for 

orientation mainstreaming and consequently in a significant number of the schools, the 

orientation mainstreaming technique was carried out on an experimentation premise. 

One of the socio-demographic characteristics that influenced the execution of the 

gender mainstreaming plan in schools was the education level and professional 

qualification of stakeholders. The current study validates these findings in the context 

of county governments around the country. 

2.2.3 Family Structures and Gender Mainstreaming Implementation 

Hjálmsdóttir and Bjarnadóttir (2021) examined how the COVID-19 pandemic impacted 

the balance of work and life for families in Iceland, especially regarding unpaid work 

like childcare and housework. The researchers analysed real-time diaries written by 

mothers during the height of the pandemic in Iceland. The findings show that mothers 

shoulder a much heavier mental burden than before. They described the emotional 

strain of managing childcare, housework, and keeping everyone safe during this crisis. 

Notably, the study suggests that even in a country known for gender equality like 

Iceland, a situation like COVID-19 can expose and worsen existing expectations about 

mothers' roles in housework and childcare. 

Maheshwari and Nayak (2022) performed an exploratory qualitative study on barriers 

and enablers for career enhancement as a measure of gender mainstreaming among 

women in leadership in institutions of higher learning in Vietnam. The study was 

carried out among 21 respondents (2 men and 19 women) working in senior and middle 

managerial positions as well as lecturer positions in 9 universities in the country. 

According to the findings, in addition, to balance between work and life, subordinates' 
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discernments of women leaders, social networks, and personal factors, deeply ingrained 

social-cultural norms and traditions on gender roles and patriarchal structures that 

favoured men's ascendency to top leadership positions over their female counterparts 

were the primary barriers to women's career advancement. Consistent family and 

mentor support was an enabler for the women’s career enhancement. According to the 

survey, these institutions needed strong gender mainstreaming policies and initiatives 

to encourage women's career advancement into leadership positions to promote 

diversity, inclusion, and equality. 

As part of gender mainstreaming research, Kelly (2019) looked into the factors that 

made it easier and harder for Nigerian women to participate in governance. The 

objective of the survey was to provide proof regarding the factors that facilitate and 

hinder women’s participation in politics and governance in Nigeria. The participation 

of women and representation in politics and governance in Nigeria were low, according 

to the study's findings. The review noticed that the extent of ladies in all degrees of 

government had stayed low notwithstanding ladies being dynamic players in the 

nation's economy and common society. The study says that gendered economic and 

household inequalities, as well as a sexist and patriarchal social culture, impeded 

Nigerian women's participation in politics and governance. These obstacles to gender 

mainstreaming in the nation could be addressed by altering cultural norms and 

empowering women through training or mentoring. 

Vyas-Doorgapersad and Bangani (2020) did a study that aimed to identify factors that 

hampered the implementation of gender equality focus within the Public Service in 

South Africa for the period 1994 to 2019. The study adopted a theoretical approach and 

derived its contentions from data contained in secondary sources which included 
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journal articles, books, online sources, newspapers and formal documents. The study 

established that there were significantly more women in lower management levels in 

South Africa’s public service than they were in higher-ranking management positions 

denoting considerable gaps in the implementation of gender mainstreaming in the 

country’s public service. Highly patriarchal societal norms and traditions and family-

level structures that favoured men for higher managerial positions over women were 

partly to blame. The study averred that social changes in gender roles at community 

and family levels were needed to address identified gaps in gender mainstreaming 

integration in the country’s civil service. The current study deviates from this study as 

it utilised data gathered from primary sources instead of documentary sources. 

Mihrete and Bayu (2021) conducted a study to examine the difficulties and advantages 

of implementing a gender mainstreaming strategy in Ethiopia's public sector. 

Participants were chosen using a purposeful sampling process from the Women and 

Children Affairs Office of the Bahir Dar City Administration. Focus groups, document 

evaluations, interview guides, and other research tools were used, and the results were 

investigated thematically. The study found that the main obstacles to implementing a 

gender mainstreaming strategy in the country's public sector were patriarchal family 

structures, as well as a lack of gender focal persons, training, theoretical and technical 

skills about gender issues, inadequate financial resources, compartmentalization, and 

lack of commitments. The presence of orientation mainstreaming strategies, strong 

authority and survey assessment among board heads were distinguished as any open 

doors for empowering GM. The current study attempted to verify the results in a local 

setting. 
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In the Fogera area of Ethiopia, Kelkay (2022) conducted research to examine the 

mainstreaming of gender in specific government organizations. The study examined 

gender mainstreaming as a technique and looked for opportunities for gender 

mainstreaming as well as any significant practical issues that prevented effective gender 

mainstreaming integration. The study utilized a case study research design and 

qualitative research methods with participants selected using a purposive sampling 

method. While most of the participants were aware of gender mainstreaming, they 

contested that it promoted gender equality. The study also noted that there were limited 

tools and techniques for implementing gender mainstreaming in government agencies 

in the area. Opportunities for training and retraining on gender issues and gender 

mainstreaming in the surveyed offices were also minimal. Patriarchal family structures 

upon which gendered social roles were based were major barriers to the effective 

integration of gender mainstreaming in the study area. The current study differs in that 

it utilises quantitative research methods. 

2.2.4 Affirmative Action and Gender Mainstreaming Implementation 

A study by Henningsen, Horvath, and Jonas (2022) investigated how highlighting 

affirmative action in job advertisements affects hiring decisions. They conducted an 

online experiment where 481 university faculty members in Germany evaluated 

applications for an associate professor position. The applications were identical, but the 

job advertisement either mentioned the university's commitment to affirmative action 

(favouring women) or just excellence (gender-neutral). Surprisingly, the researchers 

found that evaluators favoured the female candidate more often when the ad highlighted 

affirmative action. Interestingly, male evaluators showed a stronger bias towards the 

female candidate when the position promoted affirmative action, and vice versa. 
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In a study on Central and Eastern European (CEE) countries, Beloshitzkaya (2021) 

investigated why these nations adopt affirmative gender equality measures even though 

the European Union doesn't mandate them. The research, based on the idea that parties 

in power should fulfil their promises (mandate theory), looked at data on political party 

stances on gender equality across eight former communist countries over 25 years. 

Beloshitzkaya argues that the key factor is the position of political parties. The study 

revealed that governing parties are more likely to enact policies promoting gender 

equality. Interestingly, it found that political parties, rather than feminist movements, 

are the driving force behind affirmative action policies in this region. 

Howland et al. (2021) investigated challenges to gender mainstreaming in 

environmental change, farming, nourishment and food security in Honduras and 

Guatemala. The study examined the obstacles to gender mainstreaming in these two 

countries' policies using a case study approach. Data were collected through semi-

structured interviews and policy document analysis, which were then thematically 

evaluated. Results showed that despite having taken on several obligations on a global 

scale regarding gender issues, having gender-marked strategies, and having legislative 

gender bodies, gender mainstreaming in the strategy cycle was lax in the two countries. 

Poor policy translation from the international level, a lack of affirmative action in 

structural policies at the national level, and a lack of knowledge and competence on 

gender integration into national policies and programs were all cited as reasons for the 

low level of gender mainstreaming. The current study differs in that it’s not a case study 

but a descriptive survey kind of study. 

In Nigeria, Adeoti (2021) undertook an empirical study to determine the barriers to 

gender mainstreaming in the management of water resources at the river basin level. 
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The survey aimed to explore if the subsequent policies and legal frameworks guiding 

the operational mandates of the country's river basin development authority 

mainstreamed gender in their responsibilities and initiatives for managing water 

resources at the river basin level. The study's findings showed that gender 

mainstreaming and women's participation were not enshrined in Nigerian laws 

governing water resources management functions and programs, which posed a 

significant obstacle to gender mainstreaming in the work of the nation's river basin 

development authorities. The major water resources policy, legislative instruments, 

institutional policies, and arrangements of the river basin development authority all 

needed to be fundamentally changed to mainstream women in the country's water 

sector. However, while data for this study was extracted using a desk review of existing 

policy and legal documentation, the current study’s data was obtained via interviews 

with human participants. 

Similarly, as part of gender mainstreaming research, Kelly (2019) investigated the 

obstacles towards facilitators of ladies' engagement in governance in Nigeria. The study 

aimed to provide evidence regarding Nigerian women's participation in politics and 

governance, as well as the accompanying enablers and impediments. The study's 

findings showed that women's representation and participation in Nigerian politics and 

governance were insufficient. It was noted that while Nigeria's successive 

administrations had ratified international agreements and implemented national policies 

to increase the participation of women, little had been done to put those policies into 

practice. The absence of effective government action in terms of legal and 

administrative measures to encourage gender mainstreaming in the political arena was 

blamed for the poor engagement of women in governance and political issues. A 

possible solution to the low women’s involvement in governance and politics in Nigeria 
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was advocating for affirmative action from the state. However, while this study adopted 

a qualitative data approach, the current study utilised a quantitative data approach. 

Raji (2020) undertook a study that explored the perceptions of gender mainstreaming 

among men in Murang’a County, Kenya. Data for the survey was collected primarily 

through in-depth interviews and supplemented with data collected via case narratives 

and key informants. The outcomes of the survey uncovered that most of the surveyed 

men had negative perceptions of gender mainstreaming programs and projects 

especially those that were tailored only to women’s empowerment. Most of the 

respondents did not express support for gender mainstreaming as they held the belief 

that it was biased towards improving the welfare of women while neglecting that of 

their male counterparts. The lack of a comprehensive gender mainstreaming strategy in 

the form of affirmative action policies was found to be a contributor to the masculinity 

crisis among men in the county. The study argued that latent male backlash towards 

gender relations and the reported masculinity crisis in the county could be potentially 

averted through the application of a more inclusive gender mainstreaming strategy. The 

current study expands on the scope of Raji’s study through a review of factors 

challenging the implementation of gender mainstreaming in Kenya’s devolved units. 

Mwendwa (2019) investigated how gender mainstreaming affected women's 

involvement in the execution of county development projects in Kenya's Kilifi County. 

A total of 109 respondents were chosen from among employees of county government 

programs and members of NGOs. Data were evaluated using both descriptive and 

inferential statistics after they answered a standardised questionnaire. The study's 

results revealed that women's involvement in the execution of county development 

projects in Kilifi County was quite low, indicating significant gaps in the county's 
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efforts to mainstream gender issues. The study noted that though affirmative action-

related laws and policies exist in the county’s development projects policies, there was 

little action in adhering to these policies during the implementation of the county 

development projects. The study thus called for enforcement action on affirmative 

action policies and guidelines in the execution of development projects in the county. 

Rather than exploring the influence of gender mainstreaming, the current study focuses 

on factors challenging its implementation in the devolved units. 

2.3  Theoretical Framework 

Two theories guided this empirical investigation. These are feminist theory and social 

role theory. 

2.3.1 Feminist Theory 

Feminist theory has its origin in the writings of Mary Wollstonecraft between 1759 and 

1797. She was a pioneer feminist writer in the liberal tradition. The concept of complete 

economic, political, and social equality of the sexes is known as feminism or feminist 

theory. The theory supports gender equality for both men and women (Allen, 2018). 

The foundation of feminist thought is the conviction that there are oppressive systems 

in place that operate against people. It contends that oppression is founded on how 

identities overlap, which can lead to exclusion and discrimination. The theory thus 

emphasises the notion that oppressive systems may be overturned to promote 

understanding and change through knowledge and action. Therefore, the theory 

contends that understanding, advocacy, and change can take place when power and 

oppression are recognized and challenged (Goulimari, 2020). 

The following are the five basic principles on which the feminist theory is based: 1) 

Rather than merely talking about equality between the sexes, instead of working to 
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increase equality through action and change. Women's activists demand the need to 

push for change towards gender equity and not simply discuss it; 2) broadening the 

scope of human choice by providing men and women alike with the opportunity and 

freedom to cultivate their talents and interests, as opposed to the stereotypical ones; 3) 

gender stratification elimination including contradicting social and lawful standards 

that limit instructive, business and pay open doors for women; 4) finishing sexual 

violence against women and ultimately 5) advancing sexual opportunity and conceptive 

privileges for women - that is, the conviction that women ought to have command over 

their sexuality and proliferation (Finlayson, 2016; Meagher, 2019). 

Significant supports for the feminist theory incorporate the way that it offers a reason 

for a superior understanding and goal of unjustifiable and harsh orientation relations in 

the public eye (Meagher, 2019); that it cultivates gender correspondence among people; 

that it makes it easier for women to work in fields that used to be dominated by men; 

and that it makes a society that is fair and healthy for everyone, men and women 

included (Roberts & Connell, 2016). The theory’s main criticism is that it takes a 

woman-centred viewpoint hence it’s largely female-oriented in turn ignoring 

perspectives of men on gender equality issues and rights issues unique to men 

(Mohajan, 2022). Others contend that women's rights overstate weaknesses endured by 

women in the public eye, that it empowers misandry and brings about harm or 

persecution of men (Ferguson, 2017), that it advances disintegrate the ion of cultural 

ethics and values especially those connecting with sexuality, marriage and family 

(Allen, 2018) and that it is a forswearing of natural mental sex contrasts and fills in as 

an endeavour to reinvent individuals against their organic propensities (Goulimari, 

2020).  
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It is relevant to the current study since the aim of this theory is to permit the detection 

of how individuals interact within systems and perhaps to provide strategies to 

challenge and eliminate oppressive systems and institutions. To bring about 

constructive change and advance the pursuit of justice and equality for both sexes, 

feminists are interested in dismantling systems of power, oppression, and injustice or 

hurdles resulting from these systems. 

2.3.2 Social Role Theory 

A social psychological theory called the social role theory explains how social 

behaviour varies and is consistent between the sexes. In 1987, Alice H. Eagly created 

it. According to the hypothesis, social and biological factors interact to produce 

variations between men and women (Eagly, 2019). Its core premise is that social roles 

performed by men and women in society are the principal cause of differences and 

similarities and that physical differences, gender stereotypes, and socialization all have 

an effect on how men and women behave. The division of work is typically supported 

and maintained by the activities of men and women because of socialisation and the 

formation of gender roles. (Eagly, 2019). According to this hypothesis, social jobs are 

designed in such a way that women are more likely than men to be housewives, primary 

carers, and workers in the consideration economy. The majority of full-time jobs that 

involve physical strength, confidence, or leadership are held by males who are also the 

primary breadwinners in their families. (Eagly & Wood, 2016). Women are thought to 

act more cooperatively and with less intervention than males do (Bellitto, 2021). When 

persons are performing formal institutional roles, gender inequalities are more 

pronounced; otherwise, they are negligible or non-existent. According to this idea, 

efforts to achieve gender equality are hampered by societal ideology and status beliefs 
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that encourage social injustice based on an individual's gender and other traits (Egbert 

& Sanden, 2019). 

The theory has drawn criticism for several reasons, including the fact that it promotes 

the idea of segmented rather than integrated occupations and places more emphasis on 

social conformity than challenging social policies (Layder, 2015). It has also been 

criticised for its incomplete depiction of the socialisation process. The concept of social 

roles has also drawn criticism for supporting generally held notions of how people 

should behave, express themselves, and interact with others (Biddle, 2013). Others have 

claimed that the theory falls short in explaining power dynamics, such as when people 

are coerced into acting in a certain way by others in positions of authority rather than 

fulfilling a role consensually (Jackson, 2018). 
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2.4  Summary of Literature and Gaps 

Table 2.1 outlines the reviewed literature summary and the existing research gaps. 

Table 2.1: Summary of literature gaps 

Author & 

Year 

Study Variables Methodology Findings  Gap to be 

filled 

Oosthuizen et 

al. (2020)  

Exploring factors 

that influence the 

mainstreaming of 

gendered energy 

interventions in 

poor urban 

environments: a 

structured 

literature review 

Structured 

literature 

review under 

systematic 

review 

 

Gaps in gender 

mainstreaming 

implementation 

in South 

Africa’s energy 

sector 

remained 

This was a 

systematic 

review study 

while the 

current study 

will be 

descriptive 

cross-

sectional in 

nature 

Mendum et 

al. (2018) 

Challenges and 

Solutions for 

Gender 

Mainstreaming 

and Gender 

Integration in 

Research and 

Development 

Prospective 

qualitative 

study design 

GM was sub-

optimal in the 

implementation 

of research and 

development 

programs and 

projects in 

refugee 

communities in 

southern and 

eastern Africa. 

Study was 

prospective 

in nature, 

current study 

is cross-

sectional in 

nature. 

Ododa (2018) Gender 

mainstreaming in 

secondary 

schools’ boards 

of management in 

Kenya: A case 

study of Uriri Sub 

County, Migori 

County 

Descriptive 

research design 

There was low 

gender 

mainstreaming 

within the 

boards of 

management of 

secondary 

schools in Uriri 

Sub County. 

While this 

study was 

done in 

public 

secondary 

schools, the 

current study 

will be done 

in one of the 

devolved 

governments. 

Maheshwari 

& Nayak 

(2022) 

Women 

leadership in 

Vietnamese 

Exploratory 

qualitative 

research design 

robust gender 

mainstreaming 

policies and 

The current 

study will 

incorporate 
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higher education 

institutions: An 

exploratory study 

on barriers and 

enablers for 

career 

enhancement 

programs to 

support 

women’s 

career 

advancement to 

leadership roles 

were lacking. 

quantitative 

data 

approaches 

as well. 

Mihrete & 

Bayu (2021) 

Challenges and 

opportunities of 

gender 

mainstreaming 

strategy 

implementation 

in public sectors: 

The case of 

Women and 

Children Affairs 

Office, Bahir Dar 

City 

Administration, 

Amhara Region, 

Ethiopia 

Descriptive 

research design 

Patriarchal 

family 

structures were 

barriers to 

implementation 

of gender 

mainstreaming 

strategy in the 

country’s 

public sector. 

The current 

study will 

seek to 

validate the 

findings 

though in a 

local context 

Kelkay 

(2022) 

Gender 

Mainstreaming 

Challenges and 

Opportunities in 

Government 

Agencies in 

Selected 

Government 

Offices in Fogera 

District, Ethiopia 

Case study 

design and 

qualitative 

research 

methods 

There were 

limited tools 

and techniques 

for 

implementing 

gender 

mainstreaming 

in government 

agencies in the 

study area. 

The study 

utilized 

qualitative 

research 

methods 

while the 

current study 

will utilize 

quantitative 

research 

methods. 

Vyas-

Doorgapersad 

& Bangani 

(2020) 

The 

implementation 

of gender equality 

within the South 

African Public 

Service (1994–

2019) 

Theoretical 

study approach 

There were 

significantly 

more women in 

lower 

management 

levels in South 

Africa’s public 

service than 

they were in 

higher ranking 

Current 

study 

deviates 

from this 

study as it 

will utilize 

data gathered 

from primary 

sources 

instead of 
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management 

positions 

denoting 

considerable 

gaps in 

implementation 

of gender 

mainstreaming 

in the country’s 

public service. 

documentary 

sources 

Adeoti 

(2021) 

Barriers to 

mainstreaming 

gender in water 

resources 

management in 

Nigeria 

Document 

review based 

on a legal and 

regulatory lens 

Gender 

mainstreaming 

and women's 

participation in 

water resources 

projects and 

programmes in 

Nigeria was 

sub-optimal. 

While this 

study utilized 

secondary 

data sources 

via a desk 

review, the 

current study 

will based on 

primary data 

sources from 

human 

participants 

Wafula 

(2016) 

Factors 

influencing 

implementation 

of gender 

mainstreaming 

strategy in public 

secondary 

schools in Kenya: 

a case of 

Bungoma South 

Sub County 

Descriptive 

survey research 

design 

Implementation 

of the gender 

mainstreaming 

strategy in 

public 

secondary 

schools in 

Bungoma 

South Sub 

County was 

sub-optimal. 

The current 

study will 

seek to 

validate 

these 

findings but 

in the 

context of 

county 

governments 

in the 

country. 

Source: Researcher (2023) 
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2.5 Conceptual Framework 

A conceptual framework is an illustrative diagram that shows the interaction between 

the studies. It portrays in a visual form the study’s explanatory variable(s) as well as 

the explained variable, hence allowing prompt identification of the variables under 

review (Denscombe, 2014). The study has 3 explanatory variables which include 

education level, family structures and affirmative action. The implementation of gender 

mainstreaming constitutes the study’s dependent variable. This is shown in Figure 2.1. 

    Independent variables           Dependent variable 

 

Figure 2.1: Conceptual Framework 

Source: Researcher (2023)  

  

Education level 

 Attended school vs. 

never attended school 

 Basic vs. tertiary  

 Skilled vs. unskilled 

Family structures 

 One-parent (single 

parent) vs. two-parent 

households 

 Monogamous vs. 

polygamous family 

Affirmative action 

 Outreach efforts 

 Capacity building 

 Laws & policies  

Implementation of 

gender mainstreaming 

Men and women 

proportions in terms of;  

 Employment 

opportunities 

 Job promotions 

 Senior management 

ranks 
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CHAPTER THREE: RESEARCH METHODOLOGY 

3.1  Introduction 

The research methodology employed to undertake this investigation is outlined in the 

ensuing chapter. 

3.2  Research Design 

The study used a descriptive research strategy. Cooper and Schindler (2011), assert that 

descriptive research design offers a peek into the current state of its surroundings. This 

design aims to offer accurate information on behaviours, occurrences, and 

circumstances as they naturally occur. The design also attempts to deliver accurate 

results, ascertain whether there are connections between different attributes, infer 

perceptions, estimate the percentage of the unit in a particular environment and present 

the genuine features of phenomena or groups. This approach is favoured because it 

allows an objective description of the current situation to be given (Kothari, 2010). 

3.3  Study Variables 

Implementation of gender mainstreaming in Kajiado County is the study’s dependent 

variable and its indicators were the proportions of men and women in the County 

Government of Kajiado in terms of employment opportunities, job promotions and 

senior management ranks. Education level, family structures and affirmative action 

constitute the study’s independent variables. The indicators for education level include 

whether the participants attended school or not, hold basic or tertiary education and 

whether they are skilled or unskilled employees. The indicators for family structures 

include one-parent (single-parent) versus two-parent households and monogamous 

versus polygamous families while the indicators for affirmative action include outreach 

efforts, capacity building and laws and policies. 
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3.4 Site of the Study 

Kajiado County was the site of this study. Located in the Rift Valley is Kajiado County. 

To the west is Narok County, to the north is Nairobi County, to the east is Makueni 

County, to the east is Taita-Taveta County, and to the south is Tanzania. It is 21, 871.1 

square kilometres in size. Kajiado County has a population of 1,117,840, as per the 

2019 Kenya Population and Housing Census. There are 25 electoral wards and 5 seats 

in the county. Beautiful plains, valleys, volcanic hills, and sparse vegetation in low-

altitude regions are among the county's key physical characteristics. The amount of 

vegetation rises with altitude. The county is also one of Kenya’s natural wildlife 

habitats. The main economic activities of the county include pastoralism, livestock 

herding, tourism and agriculture which is mainly done through irrigation and 

greenhouses due to the county’s semi-arid nature. The county headquarters are at 

Kajiado though Ongata Rongai is its biggest town. 

3.5  Target Population 

This is the total population from which survey data was obtained (Mugenda & 

Mugenda, 2003). The population target for this survey comprised workers of the 

County Government of Kajiado, Kenya. The study targeted employees of 5 selected 

departments of the County Government of Kajiado stationed in the county 

headquarters. The 5 selected departments include Agriculture, Livestock Veterinary 

Services and Fisheries; Health Services and Public Health; Education and Vocational 

Training; Public Service, Administration and Citizen Participation and Gender, Social 

Services, Culture, Tourism and Wildlife. Based on current HR records of the county, 

there are 1,500 employees of the county working in the 5 selected departments in the 

County headquarters (HR Department, County Government of Kajiado, 2023). This 
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formed the study’s target population. The target population distribution is displayed in 

Table 3.1. 

Table 3.1: Population distribution 

Departments Target population Per cent 

Agriculture, Livestock Veterinary Services & 

Fisheries 

530 35.3 

Health Services and Public Health 270 18.0 

Education and Vocational Training 345 23.0 

Public service, Administration and Citizen 

Participation 

205 13.7 

Gender, Social Services, Culture, Tourism 

and Wildlife 

150 10.0 

Total 1,500 100 

Source: HR Records, Kajiado County Government (2023) 

 

3.6  Sampling Technique and Sample Size 

3.6.1 Sampling Technique 

The study sample was chosen using stratified and simple random sampling. By giving 

each component of the population equivalent opportunities to be sampled, a stratified 

and simple random sampling procedure eliminated representative biases and helped to 

classify employees according to the departments in which they work. The stratified 

sampling method is useful, according to Mugenda and Mugenda (2003), for 

heterogeneous samples that must be categorised into distinct categories for easier 

analysis. 
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3.6.2 Sample Size 

The survey sample size was 150 participants, which is 10% of the study’s target 

population. Ten per cent of each department’s employees were recruited to form the 

study sample. Kothari (2010) recommends that the sample size that fits to make 

inferences is in the range of 10% to 30% of the population targeted, which is adequate 

for statistical reporting. How the sample size was distributed among the selected 

departments of the County Government of Kajiado is outlined in Table 3.2. 

Table 3.2: Sample size distribution 

Departments Target 

population 

Multiplier 

factor 

Sample

1 size1 

Percent 

(%) 

Agriculture, Livestock 

Veterinary Services & Fisheries 

530 12 53 35.5 

Health Services and Public 

Health 

270 12  27 17.8 

Education and Vocational 

Training 

345 12  34 22.8 

Public service, Administration 

and Citizen Participation 

205 12  21 13.9 

Gender, Social Services, Culture, 

Tourism and Wildlife 

150 12 15 10.0 

Total 1,500 12  150 100 

Source: HR Records, Kajiado County Government (2023) 
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3.7  Research Instruments 

This study employed a self-administered questionnaire as the research tool for gathering 

primary data. Both open and closed-ended questions were utilised in this research tool. 

Given its affordability and practicality in light of the population's size, the questionnaire 

was deemed the best approach for gathering data (Denscombe, 2014). 

3.8  Pilot Study 

The researcher performed a pilot study which involved 15 employees of the County 

Government of Kajiado (which represents 10% of the study sample size) and who were 

drawn from the departments of lands physical planning and urban development and 

trade, co-operatives and Enterprise Development from the County Government. 

Mugenda and Mugenda (2003) assert that 10% of the sample size was sufficient for the 

research tool's pilot testing. The pilot study aims to refine the research instrument by 

ensuring that the questions are well-designed, clear, and understood. Additionally, it 

aids in identifying any issues with the research tool that must be resolved before the 

primary study (Cooper & Schindler, 2011). 

3.8.1 Validity 

Validity is the degree to which a data collection tool measures accurately, soundly, and 

effectively what is supposed to measure (Mugenda & Mugenda, 2003; Kothari, 2010). 

The university supervisor's expert judgement was consulted to assess the research tool's 

validity to ensure that it assesses the intended outcomes and to check for content 

validity. 

3.8.2 Reliability 

This evaluation of a research tool determines whether it produces consistent results over 

several trials with identical measuring circumstances (Nsubuga, 2006). The internal 
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coefficient and reliability of the tool were evaluated using Cronbach's Alpha 

Coefficient. At a confidence level of α = 0.05, the measure's acceptable value is 0.70.  

Table 3.3: Reliability test results 

Construct Number of items in the 

scale 

Scale reliability 

coefficient 

Educational Level 6 0.88 

Family Structures 6 0.76 

Affirmative Action 6 0.74 

Gender Mainstreaming 

Implementation 

9 0.70 

From Table 3.3 above, all the study constructs had a Cronbach’s Alpha coefficient of 

above 0.7 (0.88, 0.76, 0.74 and 0.70), an indication that educational level, family 

structures, affirmative action, and gender mainstreaming constructs were reliable and 

so the research tool could be used in the actual data collection. 

3.9  Data Collection Procedure 

The approach for gathering data involved securing the necessary approvals from 

Kenyatta University, NACOSTI, and the County Government of Kajiado for the 

conduct of the study. Before the individuals took part in the study, their informed 

consent was requested and confirmed. To allow participants enough time to 

comprehend and respond to the research tool's questions and to guarantee a good and 

acceptable response rate, the researcher dropped and then picked up the research tool 

after two weeks. 

3.10  Data Analysis and Presentation 

Data was coded and divided into groups after collection to facilitate analysis. The SPSS 

(Statistical Package for Social Sciences) was utilised to examine the quantitative 
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information acquired from closed-ended questions through descriptive statistics, and 

the results were presented as percentages, frequencies, means, and standard deviations. 

The results of the investigation were displayed in tables and figures as necessary. 

The study also used multiple linear regression analysis to check whether the variables 

under investigation were related. Regression analysis, as per Mugenda and Mugenda 

(2003), enables the determination of the change in the dependent variable when one of 

the independent variables changes while the other variables are kept constant. 

Regression analysis's capacity to show how changes in the independent variables affect 

the dependent variable and show the nature of the relationship between the research 

variables are its two main advantages, according to Kothari (2010). 

Below is the regression model for this study; 

Y = β0+ β1X1+ β2X2 +β3X3 +ε 

Where;  

 Y = Implementation of gender mainstreaming (the dependent variable) 

 β0= constant 

X1 = Education level 

 X2 = Family structures 

 X3 = Affirmative action 

 β1 - β3 = Beta coefficients of independent variables 

 ε = error term  

The significance of the regression model was evaluated using the F statistic at a 95% 

level of confidence, and the significance of the regression estimators was evaluated 

using the t statistic. 
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3.11  Ethical Considerations 

The researcher received approvals and permission from Kenyatta University and 

Kajiado County Government to perform the study. Additionally, a NACOSTI permit 

was acquired. The survey participants provided informed consent before engaging in 

the research. They were also briefed on the purpose of the study and well-informed 

about the ethical principles guiding it before their participation. It was emphasised that 

participation was entirely voluntary and anyone could withdraw without any 

repercussions at any point during data collection. The respondents' engagement was 

entirely of their own volition. The collected data was handled confidentially and 

exclusively for academic purposes. Five years after the study year, all data and other 

research materials will be securely destroyed. 
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CHAPTER FOUR: RESEARCH FINDINGS AND DISCUSSION 

4.1  Introduction 

This chapter outlines the research findings including the demographic characteristics of 

the participants, descriptive findings for each of the study objectives and inferential 

analyses. Additionally, the segment offers an elaborate discussion of this empirical 

enquiry’s outcomes derived from these analyses.  

4.2  Response Rate 

The response rate quantifies the percentage of invited participants who fulfilled the 

survey requirements in comparison to the overall number of respondents. The feedback 

level for this empirical enquiry is detailed in Table 4.1. 

Table 4.1: Response rate 

 Frequency Percentage 

Duly filled  150 100 

Partially filled 0 0 

Expected count 150 100 

Source: Research Data (2023) 

The survey’s response rate was 100% which means that the 150 targeted participants 

completed the survey fully. None of the participants partially filled out or failed to fill 

out the research tool. The relatively high response rate suggests that the adopted sample 

adequately represented the targeted population of interest. This was enhanced by doing 

follow-ups and timeline extensions so that the unfilled questionnaires could be 

completed by the respondents. The proportion of responses obtained was deemed 

satisfactory and representative, aligning with the recommendation put forth by 

Mugenda and Mugenda (2003) that a minimum feedback level of 50% is satisfactory 
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for evaluation and reporting, 60% is regarded as acceptable, and 70% or higher is 

regarded as exceptional. 

4.3  Demographic Characteristics of the Respondents 

Results on the personal characteristics of those who responded about their gender, age, 

extent of educational qualification, marital status, religion, and duration served are 

provided in Table 4.2. 

Table 4. 2: Respondents’ demographic characteristics (n = 150) 

  Frequency Percentage 

Gender 
Male 95 63.3 

Female 55 36.7 

Age 

18 - 29 years 39 26 

30 - 39 years 75 50 

40 - 49 years 28 18.7 

50 years and above 8 5.3 

Educational level 

Primary level 0 0 

Secondary level 3 2 

College level 75 50 

University level 72 48 

Marital status 

Single 45 30 

Married 96 64 

Separated/Divorced 5 3.3 

Widowed 3 2 

Religion 

None 1 0.7 

Christian 146 97.3 

Islam 3 2 

Period worked 
1 - 5 years 81 54 

6 - 10 years 69 46 

Source: Research Data (2023) 
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In terms of gender, most (63.3%) of those who responded were male while 36.7% were 

female. This signified that study participants were male and female employees of the 

county Government of Kajiado, though male were dominant. Similarly, in a gender 

mainstreaming study in Kenya by Ododa (2018), more male than female respondents 

took part. Similar observations were made in studies by Kirima (2019) and Howland et 

al. (2021) in which the male participant count exceeded that of the female participant 

count. 

On the respondents’ age, half (50%) of the respondents were aged 30 - 39 years, 26% 

were aged 18 - 29 years while 18.7% of the respondents were aged 40-49 years. A small 

number (5.3%) of the respondents were aged 50 years and above. This signified that 

the majority of the respondents were relatively young and middle-aged employees of 

the County Government of Kajiado. The findings are similar to those of Mwendwa 

(2019) in whose study majority of the participants were aged below 50 years. Similarly, 

in studies by Kirima (2019), Mihrete et al. (2021) and Kelkay (2022), the majority of 

the respondents were young and middle-aged adults. 

On the respondents’ education level, a significant proportion of those who responded 

had tertiary-level education which accounted for 50% of the respondents, 48% had 

university-level education while a small percentage of the respondents had secondary-

level education (2%). None of them had primary-level education. The findings imply 

that the majority of the respondents had a sound educational background hence capable 

of responding to the study tool. Likewise, in studies by Maheshwari and Nayak (2022) 

and Levine et al. (2020), most of those who took part did hold tertiary education while 

participants in Kelly (2019) study were also reported as having a sound education 

background. 
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On the respondents’ marital status, results demonstrated that the majority (64%) of the 

respondents were married, 30% were single, 3.3% were separated/divorced and only 

2% of the respondents were widowed. This signified that most of the study respondents 

were married though a significant proportion was single. Likewise, majority of the 

respondents in the study by Adeoti (2021) were also married. Similar observations were 

also made in studies by Akala (2019) and Oosthuizen et al. (2020) in which most of 

those who took part indicated that they were married. 

Regarding their religious affiliation, majority (97.3%) of the respondents were 

Christians, 2% were Muslims while 0.7% of the respondents said they did not belong 

to any religion. This showed that majority of the study respondents were Christians by 

religion. In studies by Kirima (2019) and Ododa (2018), majority of the participants 

were also Christians, with a similar observation, on majority of the respondents being 

Christians, also reported in studies by Adeoti (2021) and Howland et al. (2021). In 

contrast, most of those who participated in the study by Mihrete and Bayu (2021) were 

Muslims. 

Lastly, on the period the respondents had worked in their work posts, most (54%) of 

the respondents had worked for 1-5 years while the remaining 46% of the respondents 

had worked in their work stations for 6-10 years. This signified that the study 

respondents had served in their work posts for a considerable duration. In their study 

Vyas-Doorgapersad and Bangani (2020) also noted that majority of the participants had 

served in their entity for several years while Wafula (2016) and Mwendwa (2019) also 

reported that most of the participants in their studies had also worked in their respective 

organizations for a considerable period. 
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4.4  Descriptive Statistics 

In this section, the researcher collected responses from the respondents on study 

constructs using a 5-point Likert scale. The study constructs were family structure, 

education level, affirmative action and gender mainstreaming in Kajiado County. The 

responses were interpreted according to the study constructs and the average response 

(mean) and standard deviation were presented, interpreted and discussed. The Likert 

scale ranged from 1 (strongly disagree) to 5 (strongly agree), and the responses were 

analysed using descriptive statistics. 

4.4.1 Education Level 

The respondents were required to give their level of agreement on the following six 

statements relating to education level and gender mainstreaming. The results are shown 

in Table 4.3. 

Table 4. 3: Descriptive statistics on the level of education 

Statements on the educational level Mean SD 

The girl child in this county are offered inadequate educational 

opportunities compared to the male child 

3.3743 1.10626 

In this county, at all levels of education, girls are much more likely 

to drop out of school than boys 

3.7953 .96965 

Greater emphasis is placed on the education of boys than girls in 

this county 

3.2047 1.04554 

There is a lack of commitment to women’s empowerment through 

capacity building, training and knowledge dissemination 

2.9532 1.03930 

Few opportunities exist to educate people on gender 

mainstreaming in this county 

3.3801 1.03552 

Existing educational frameworks fall short of advancing a gender 

equality perspective in all learning opportunities 

2.9357 1.06355 

Source: Research Data (2023) 
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From Table 4.3 above, the respondents were neutral on whether the girl child was 

offered inadequate educational opportunities compared to the male child in their county 

(mean = 3.3743, SD = 1.10626) and on whether greater emphasis was placed on the 

education of boys than girls in the county (mean = 3.2047, SD = 1.04554). The 

respondents were also neutral on whether there was a lack of commitment to women’s 

empowerment through capacity building, training and knowledge dissemination (mean 

= 2.9532, SD = 1.03930); on whether few opportunities existed to educate people on 

gender mainstreaming in their county (mean = 3.3801, SD = 1.03552) and whether 

existing educational frameworks advanced a gender equality perspective in all learning 

opportunities (mean =2.9357, SD = 1.06355). However, the respondents seemed to 

agree with the view that, in their county, girls were more likely than boys to drop out 

of school at all levels of education (mean =3.7953, SD = 0.96965). 

Further, the respondents were asked to identify what contributed to the education level 

challenges which impeded implementation of gender mainstreaming in Kajiado 

County. From their responses, the various attributes related to education level which 

hindered the effective implementation of gender mainstreaming in Kajiado County 

included insufficient educational infrastructure including shortage of qualified teachers, 

inadequate classrooms and long distances to schools; high levels of household poverty 

affecting access to education; retrogressive deeply entrenched cultural and traditional 

customs and beliefs such as female genital mutilation (FGM), teenage pregnancies, 

early marriages, traditional gender roles and gender-based stereotypes, moranism 

(initiation rites), and nomadic lifestyle contributing to school drop outs and limited 

educational opportunities for affected girls and boys; adverse environmental factors 

such as recurrent droughts and famine which made it difficult for children to attend 

school regularly; gender discrimination, especially against girls, which in turn deterred 
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them from pursuing education; lack of or low parental involvement in their children’s 

education where some parents not prioritising their children’s education and low 

appreciation of the value of education and negative attitudes towards schooling among 

some communities. The findings implied that education level constraints challenged 

implementation of gender mainstreaming in Kajiado County. 

The results agreed with those of Oosthuizen et al. (2020) who in a study exploring 

attributes that influenced the mainstreaming of gender in energy projects in poor urban 

settings in South Africa reported that gender mainstreaming faced significant obstacles 

due to insufficient educational opportunities and a lack of commitment to women's 

empowerment through capacity building, training, and knowledge sharing. Similarly, 

in a study undertaken in Kenya focusing on gender mainstreaming in boards of 

management (BOM) of secondary schools, Ododa (2018) established that low 

education backgrounds among women compared to men was a factor that contributed 

to their underrepresentation in BOM appointments. Mendum et al. (2018) in a study 

exploring gender mainstreaming in eastern and southern Africa also observed that 

incorporation of a gender equality perspective was mostly subpar in the two regions. 

They also established that low education levels among women in the host communities 

within which the programs and projects were being implemented had a significant 

adverse effect on the integration of gender mainstreaming in the programs and projects 

implementation. Wafula (2016) also attributed the sub-optimal implementation of 

gender mainstreaming in Kenya’s public secondary schools to low education level of 

some key stakeholders, high poverty levels among households and lack of emphasis on 

girls’ education in some parts of the county. 
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4.4.2 Family Structures 

Respondents’ perception of the influence of family structures on gender mainstreaming 

was sought using six statements related to family structures. The results are shown in 

Table 4.4. 

Table 4. 4: Descriptive statistics on family structure 

Statements on family structure Mean SD 

There are deeply entrenched social-cultural norms and traditions on 

gender roles that favour men over women in this county 

3.3918 1.14980 

Patriarchal family structures constitute a leading barrier to gender 

mainstreaming in this county 

3.2632 3.37217 

Highly patriarchal societal norms and traditions combined with 

gendered economic and household inequalities form leading barriers 

to gender mainstreaming in this county 

3.0409 1.20468 

Family-level support serves an essential role in advancing women, 

educationally, socially and economically 

3.3860 1.00740 

To promote gender equality, there is a need for changes in gendered 

social roles right from the family level 

3.6959 1.04653 

Male-led households experience social, cultural and economic 

advantages over female-led households in this county 

3.1111 1.20022 

Source: Research Data (2023) 

Table 4.4 above indicates the participating responders were neutral on whether there 

were deeply entrenched social-cultural norms and traditions on gender roles that 

favoured men over women in their county (mean=3.3918, SD=1.14980); patriarchal 

family structures constituted a leading barrier to gender mainstreaming in their county 

(mean=3.2632, SD=3.37217); highly patriarchal societal norms and traditions together 

with gender oriented economic alongside domestic disproportions formed leading 

barriers to gender mainstreaming in their county (mean=3.0409, SD=1.20468); family-
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level support played a critical role in the advancement of women, educationally, 

socially and economically (mean=3.3860, SD=1.00740) and that male-led households 

experienced social, cultural and economic advantages over female-led households in 

their county (mean=3.1111, SD=1.20022). However, the respondents indicated 

agreement with the view that to promote gender equality, there was a need for changes 

in gendered social roles right from the family level (mean=3.6959, SD=1.04653). 

Further, the respondents were requested to identify measures which could be taken to 

address the family structures challenges that impeded the implementation of gender 

mainstreaming in Kajiado County. From their responses, key measures that should be 

adopted to address the family structures related challenges to gender mainstreaming 

implementation in the county included promoting gender equality, gender balance and 

equal access to opportunities for all without gender prejudice; placing emphasis on the 

value of education, promoting girl child education and transforming the society through 

education, mentorship and awareness programs; fostering open communication with 

community leaders on family-related matters to promote and uphold positive values; 

eradicating cultural practices that promote gender inequality and hinder family progress 

such as domestic violence, child abuse and neglect, traditional gender roles that 

disadvantage girls and women and early marriages; encouraging community-based 

initiatives that support and empower women and that also advance healthy family 

structures; implementing economic empowerment programs and activities to alleviate 

poverty and strengthen family livelihoods and particularly among the highly vulnerable 

such as poor families, single mothers and orphaned children and providing positive 

mechanisms for conflict resolution within families. The findings implied that fostering 

positive family structures can help promote gender mainstreaming in the communities 

in Kajiado. 
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The results affirmed those by Vyas-Doorgapersad and Bangani (2020) who in a gender 

mainstreaming study conducted in South Africa reported that effective implementation 

of gender mainstreaming in the country was hampered by patriarchal family structures 

and norms. They noted that the country’s highly patriarchal societal norms and 

traditions and family-level structures favoured men for higher managerial positions 

over women. Similarly, in an enquiry performed in Vietnam, Maheshwari and Nayak 

(2022) observed gaps in gender mainstreaming in leadership positions within the 

country’s institutions of higher learning and which they attributed to social-cultural 

norms and traditions on gender roles and patriarchal structures which favoured men’s 

ascendency to top leadership positions over their female counterparts. Kelkay (2022) 

in a study performed in Ethiopia examining gender mainstreaming implementation in 

the country also identified patriarchal family structures as being significant barriers to 

the effective integration of gender mainstreaming in allocation of opportunities in 

surveyed Government entities. Similarly, studies by Kelly (2019) in Nigeria and 

Mihrete and Bayu (2021) in Ethiopia also attributed dismal implementation of gender 

mainstreaming in the two countries’ public sectors to patriarchal family structures 

which disadvantaged women while rewarding their male counterparts. 

4.4.3 Affirmative Action 

Respondents’ perception on six statements regarding influence of affirmative actions 

on gender mainstreaming in the county was sought. Results appear as demonstrated in 

Table 4.5. 
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Table 4.5: Descriptive statistics on affirmative action 

Statements on affirmative action Mean SD 

Gender issues have not attained the right prominence in the county 

policies, programs and projects 

3.0117 1.20776 

There’s a lack of knowledge and capacity for gender integration 

into county policies and programs 

2.8596 1.22386 

There is a need to put into action already existing affirmative 

action laws in the county’s policies, programs, projects and 

activities 

4.0175 .97301 

Latent male backlash towards affirmative action and gender 

equality issues serves as a leading barrier to gender mainstreaming 

in this county 

3.1287 1.08782 

There is a need to integrate a gender equality perspective in all 

county policies, programs and projects 

4.0117 .94551 

Greater emphasis on outreach efforts and capacity building on 

gender mainstreaming is needed in this county 

4.0409 .91624 

Source: Research Data (2023) 

From Table 4.5 above, the respondents were in agreement with the views that there was 

a need to put into action already existing affirmative action laws in the county’s 

policies, programs, projects and activities (mean=4.0175, SD= 0.97301); there was a 

need to incorporate gender equality viewpoints in entire county1policies, programs and 

projects (mean=4.0117, SD=94551) and that greater emphasis on outreach efforts and 

capacity building on gender mainstreaming was needed in the county (mean=4.0409, 

SD=0.91624). However, the respondents were generally neutral on views that gender 

issues had attained the right prominence in the county policies, programs and projects 

(mean=3.0117, SD=1.20776); there was a lack of knowledge and capacity for gender 

integration into county policies and programs (mean=2.8596, SD=1.22386) and that 
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latent male backlash towards affirmative action and gender equality issues served as a 

leading barrier to gender mainstreaming in their county (mean=3.1287, SD=1.08782).  

Further, the respondents were requested to identify measures which could be adopted 

to address the affirmative action challenges that impeded the realization of 

mainstreaming of gender within Kajiado County. From offered responses, some of the 

key interventions that could help in addressing the affirmative action hurdles impeding 

implementation of gender mainstreaming in the county included ensuring full 

enforcement of existing affirmative action laws and policies while also incorporating 

gender balance, equality and equity perspectives in all county policies including job 

opportunities and promotions; educating communities on the importance of gender 

inclusivity in all county activities; increasing awareness among county employees on 

the significance of affirmative actions, rules, laws and policies and integrating gender 

mainstreaming into the county projects and budget processes which could be achieved 

through training and capacity building for county employees regarding the importance 

of affirmative action; greater recognition and appreciation of women’s roles in the 

society alongside promoting their engagement in making decisions at higher ranking 

levels in the county’s leadership; fostering an open-minded atmosphere and reinforcing 

policies to safeguard the rights of all genders and promoting accountability in 

affirmative action implementation and eradication of cultural beliefs and norms that 

perpetuate gender bias and inequities. The findings therefore demonstrated that 

fostering affirmative action could help advance gender mainstreaming in Kajiado 

County. 

Results fell in line with ones of Howland et al. (2021) who in a gender mainstreaming 

study conducted in Honduras and Guatemala attributed the low implementation of 
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gender equality policies within the two countries to inadequate affirmative action laws 

in the countries’ policies at the national and sub-national levels. Similarly, in Nigeria, 

Adeoti (2021) reported that low enforcement of affirmative action legal provisions was 

a significant obstacle to gender mainstreaming implementation in the country’s river 

basin development authorities. Raji (2020) in a study on perceptions of gender 

mainstreaming among men in Murang’a County, Kenya also reported that most of the 

surveyed men had negative perceptions of gender mainstreaming programs and projects 

especially those that were tailored only to empowering of women. The lack of a 

comprehensive gender equality tactics in the form of affirmative action policies was 

found to be a contributor to the masculinity crisis among men in the county. Kelly 

(2019) in a Nigerian study also opined that the state should advocate for affirmative 

action programs as a possible solution to the low women’s involvement in governance, 

gender mainstreaming included. Mwendwa (2019) also noted that women's 

involvement in the execution of county development projects in Kilifi County was quite 

low, indicating significant gaps in gender mainstreaming efforts in the county and 

which was attributed to low adherence to existing affirmative action related laws and 

policies in implementation of the county’s development projects and policies. 

4.4.4 Gender Mainstreaming Implementation  

Gender mainstreaming was abstracted using three sub-constructs (employment 

opportunity, job opportunity and senior management ranks). Respondents’ perception 

was sought using three statements for each sub-construct. Derived outcomes appear as 

highlighted in Table 4.6. 
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Table 4. 6: Descriptive statistics on gender mainstreaming implementation 

Statements on Gender Mainstreaming Implementation Mean SD 

Employment opportunities   

Employment opportunities within your county government are 

equitable for both men and women. 

2.8407 .78947 

Gender-specific recruitment or training programs promote 

gender balance within your county government. 

2.8226 .93196 

Gender-based impartiality in recruitment processes within 

your county government is observed. 

3.0027 .86019 

Job promotions 

Job promotions within your county government are accessible 

to both men and women. 

3.2787 1.14855 

Policies/initiatives aimed at promoting gender equity in job 

promotions within your county government. 

3.0348 .71014 

Your county government actively address barriers to gender-

based job promotions 

3.1262 1.27193 

Senior management ranks 

The composition of senior management ranks within your 

county government is diverse concerning gender. 

3.1700 1.20837 

Initiatives/policies aimed at achieving gender diversity in 

senior management positions within your county government. 

2.8946 .79265 

Your county government actively addresses gender-related 

biases or stereotypes in senior management appointments and 

decision-making processes. 

3.1929 1.15267 

Gender mainstreaming implementation 3.0404 .34418 

Source: Research Data (2023) 

From Table 4.6 above, employment opportunities within the county government were 

not equitable for both men and women (mean=2.8407, SD=.78947), gender-specific 

recruitment or training programs did not promote gender balance within the county 
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government (mean=2.8226, SD=.93196) and gender-based impartiality in recruitment 

processes within county government is not observed (mean=3.0027, SD=.86019).  

Regarding job opportunities, the respondents portrayed a neutral stand on whether; job 

promotions within the county government were accessible to both men and women 

(mean=3.2787, SD=1.14855), policies/initiatives aim at promoting gender equity in job 

promotions within the county government (mean=3.0348, SD=.71014) and whether the 

county government actively address barriers to job promotions that are gender based 

(mean=3.1262, SD=1.27193).  

On senior management ranks, the composition of senior management ranks within the 

county government was not diverse concerning gender (mean=3.1700, SD=1.20837), 

initiatives/policies do not aim at achieving gender diversity in senior management 

positions within the county government (mean=2.8946, SD=.79265) and the county 

government does not actively address gender-related biases or stereotypes in senior 

management appointments and decision-making processes (mean=3.1929, 

SD=1.15267). On average, gender mainstream implementation was neutral 

(mean=3.0404, SD=.34418). 

Further, a summary of data associated with the putting into action of mainstreaming of 

gender in the County Government of Kajiado, over three years, specifically in the areas 

of employment opportunities, job promotions and senior management ranks is depicted 

in Table 4.7.  
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Table 4. 7: Gender mainstreaming implementation 

Parameters 2017 2018 2019 

Employment opportunities 11,201 17,650 21,999 

Job Promotions (that took gender mainstreaming 

into account) 

984 1,342 1,998 

Senior management ranks (that took Gender 

Mainstreaming into account) 

2,212 2,598 3,330 

Source: Research Data (2023) 

In 2017, there were 11,201 employment opportunities created. In 2018, this number 

increased to 17,650. By 2019, it further increased to 21,999 employment opportunities. 

On job promotions, in 2017, 984 job promotions took gender mainstreaming into 

account. in 2018, this number increased to 1,342, by 2019, it further increased to 1,998 

job promotions with a gender mainstreaming focus. 

For senior management ranks, in 2017, 2,212 individuals reached senior management 

ranks with gender mainstreaming considerations. In 2018, this number increased to 

2,598, and by 2019, it further increased to 3,330 individuals in senior management 

positions with a gender mainstreaming perspective. 

The findings demonstrated that there was progress made in implementing gender 

mainstreaming across the three years in Kajiado County showcasing the increasing 

focus on gender equality and inclusivity within aspects of employment and career 

development in the county. In contrast, studies by Vyas-Doorgapersad and Bangani 

(2020) in South Africa; Adeoti (2021) in Nigeria and Kelkay (2022) in Ethiopia showed 

very low progress in gender mainstreaming implementation in the countries public 

sectors. 
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4.5  Inferential Statistics 

4.5.1 Correlation Analysis 

Before proceeding with the multiple regression analysis modelling, the researcher 

investigated the existence of a connection between the explained attribute and the 

explanatory attributes. The correlation between these variables was summarised in 

Table 4.8. 

Table 4. 8: Correlation of variables 

Variables Education 

level 

Family 

structure 

Affirmative 

action 

Gender M. 

implementation 

Education level 1.000       

        

Family structure 0.3046 1.0000     

(0. 8555)       

Affirmative action 0.2721 0.1556 1.0000   

(0. 6970) (0. 0422)     

Gender mainstreaming 

implementation 

-0.0300 -0.0140 0.1280 1.0000 

(0. 0003) (0. 0001) (0.001)   

Source: Research Data (2023) 

The correlation matrix in Table 4.8 above signifies that education level had a correlation 

coefficient of -0.03, indicating a weak negative correlation with gender mainstreaming 

implementation. This means that an improvement in education level is associated with 

a slight decrease in gender mainstreaming implementation, holding other variables 

constant. Likewise, the family structure had an association coefficient of -0.014, 

depicting weak unfavourable correlation with gender mainstreaming implementation. 

On the other hand, affirmative action with an association coefficient of 0.128 indicated 

a moderate favourable connection with gender mainstreaming implementation. This 
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means that an increase in affirmative action is associated with a moderate increase in 

gender mainstreaming implementation, holding other variables constant.  

4.5.2 Multiple Linear Regression Model Estimation 

Multiple regression analysis was utilized to examine the relationship between the 

independent variables (education level, family structures and affirmative action) and 

the dependent variable (gender mainstreaming) in Kajiado County. The study therefore 

assessed the research hypotheses that: 1) educational level did not affect the 

implementation of gender mainstreaming in the County government of Kajiado; 2) 

family structure did not affect the implementation of gender mainstreaming in the 

County government of Kajiado and 3) affirmative action did not affect the 

implementation of gender mainstreaming in the County government of Kajiado. 

This study modelled a multiple regression to examine the null hypotheses that pertain 

to educational level, family structure, affirmative action, and gender mainstreaming 

implementation in the County government of Kajiado. The regression model output 

presents the model summary statistics, analysis of variance (ANOVA) F statistics and 

associated p value, and the respective beta coefficient values, as depicted in Table 4.9 

below. 

 

 

 

 

  



58 

 

Table 4. 9: Multiple linear regression results  

As illustrated in Table 4.9 above, the linear relationship between gender mainstreaming 

implementation and educational level, family structure, and affirmative action variables 

was significant (F statistics= 11.205, associated p value=0.010). The linear relationship 

is as in the equation below. 

𝑌 = 2.932 − 0.038𝑋1 − 0.007𝑋2 + 0.073𝑋3 

Where;  

 Y = Implementation of gender mainstreaming (the dependent variable) 

 β0 = constant 

X1 = Education level 

 X2 = Family structures 

 X3 = Affirmative action 

In terms of the objectives, the study investigated how educational affected the 

implementation of gender mainstreaming in the county government of Kajiado. From 

 β SE t-value p-value Sig 

Education level -.038 .014 -2.79 .033 ** 

Family structures -.007 .002 -3.21 .031 ** 

Affirmative action .073 .026 2.86 .005 ** 

Constant 2.932 .183 16.04 0 *** 

R-squared 0.021 Number of observations (N)  150   

F-test  11.205 Prob > F 0.010   

Akaike crit. 

(AIC) 

125.20

6 

Bayesian crit. (BIC) 137.773   

*** p<.01, ** p<.05, * p<.1 

Dependent variable: Gender mainstreaming 



59 

 

the results in Table 4.11 above, the study rejected the null hypothesis that educational 

level did not affect the implementation of gender mainstreaming in the County 

government of Kajiado. The rejection of the null hypothesis implies that educational 

level did affect the implementation of gender mainstreaming in the County government 

of Kajiado. As to the extent of effect (on the “how”), a percentage improvement in the 

educational level of the workers of the County Government of Kajiado will lead to a 

3.8% decline in gender mainstreaming implementation in Kajiado county government. 

This observation is contrary to the conventional argument that educational 

advancements are likely to propel gender mainstreaming implementation. The findings 

are in contrast to those of Ododa (2018) and Moghadam (2017) which reported a 

significant positive association between education and gender mainstreaming efforts. 

Studies by Mihrete and Bayu (2021) and Kelly (2019) also supported the view that 

enhanced education levels were an enabler to gender mainstreaming implementation. 

For the second objective, the study endeavoured to establish how family structures 

affected the implementation of gender mainstreaming in the county government of 

Kajiado. From the results in Table 4.11 above, the study rejected the null hypothesis 

that family structures did not affect the implementation of gender mainstreaming in the 

County government of Kajiado. The rejection of the null hypothesis implies that family 

structures did affect the implementation of gender mainstreaming in the County 

government of Kajiado. As to how family structures affected the implementation of 

gender mainstreaming, a per cent improvement in the family structure of the workers 

of the County Government of Kajiado will also lead to a subtle (0.7%) decline in gender 

mainstreaming implementation in Kajiado county government. The findings were in 

agreement with those of Mwendwa (2019) who also established that patriarchal family 

structures had a significant negative effect on implementation of gender mainstreaming. 
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Similarly, Maheshwari and Nayak (2022) argued that patriarchal family structures 

indeed helped to perpetuate gender inequality and inequity in societies. Studies by Kelly 

(2019), Adeoti (2021) and Howland et al. (2021) also identified patriarchal family 

structures as being a significant barrier to successful implementation of gender 

mainstreaming in numerous settings. 

In the third objective, the study examined the extent to which affirmative action affected 

the implementation of gender mainstreaming in the county government of Kajiado. 

From the results in Table 4.11 above, the study also rejected the null hypothesis that 

affirmative action did not affect the implementation of gender mainstreaming in the 

County government of Kajiado. The rejection of the null hypothesis implies that 

affirmative action did affect the implementation of gender mainstreaming in the County 

government of Kajiado. As to the extent of affirmative action’s effect on the 

implementation of gender mainstreaming, a per cent increase in affirmative action by 

the County Government of Kajiado, will lead to a (7.3%) increase in gender 

mainstreaming implementation in Kajiado county government. This denoted that 

affirmative action had a positive effect on implementation of gender mainstreaming in 

Kajiado County. Similar observations were made in studies by Oosthuizen et al. (2020) 

and Rawłuszko (2019) who also established that affirmative action was a significant 

positive determinant of successful implementation of gender mainstreaming policies 

and initiatives. Similar views were shared by Kelly (2019), Maheshwari and Nayak 

(2022) as well as Vyas-Doorgapersad and Bangani (2020) who also cited that 

affirmative action was an enabler for effective implementation of gender 

mainstreaming. 
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CHAPTER FIVE: SUMMARY OF FINDINGS, CONCLUSION AND 

RECOMMENDATIONS 

5.1 Introduction 

This chapter presents key highlights of results in chapter four, conclusions concerning 

the objectives alongside implications of the findings to theory, practice and policy. 

Further, the chapter provides recommendations and possible areas of focus for future 

research. Section 5.1 below presents the synopsis of the research findings. 

5.2 Summary of the Findings 

This study investigated the socio-demographic factors and implementation of gender 

mainstreaming in Kajiado County, Kenya. Specifically, the study delved into 

determining how educational level, family structures and affirmative action challenged 

the implementation of gender mainstreaming in the County government of Kajiado, 

Kenya. The study adopted a descriptive research design and targeted employees of 5 

selected departments of the County Government of Kajiado stationed in the county 

headquarters. There were 1,500 employees of the county working in the 5 selected 

departments in the County headquarters, out of which a sample of 150 respondents was 

drawn. Questionnaires were used to collect data. 

The study realised a response rate of 100% after conducting follow-ups so that the 

unfilled questionnaires could be completed by the Kajiado County workers. In terms of 

gender, most of the respondents were male as compared to female, were aged between 

30 to 39 years, had on average a college-level education, and were married. On their 

religious affiliation, most of the respondents were Christians. In terms of the period the 

respondents had worked in their current workstations, the majority had worked for 

between 1 to 5 years.  



62 

 

In the descriptive analysis, the respondents were neutral that education level, family 

structures, and affirmative action affected the implementation of gender mainstreaming 

in the County Government of Kajiado. An indication that the County workers of 

Kajiado could not tell whether education level, family structures, and affirmative action 

affected the implementation of gender mainstreaming in Kajiado. From the inferential 

analysis, three hypotheses were tested and then a multiple linear regression was 

developed to link the educational level, family structure, and affirmative action to the 

dependent variable (implementation of gender mainstreaming in Kajiado). On the first 

objective the null hypothesis developed was rejected, implying that educational level 

did affect the implementation of gender mainstreaming in the County government of 

Kajiado.  

Likewise, on the second objective, the null hypothesis was also rejected, implying that 

family structure also affected the implementation of gender mainstreaming in the 

County government of Kajiado. Further, on the third objective, the null hypothesis was 

rejected, implying that affirmative action did affect the implementation of gender 

mainstreaming in the County government of Kajiado. As such, all three predictor 

variables were statistically significant in influencing the implementation of gender 

mainstreaming in the County government of Kajiado. Affirmative action did affect 

positively the implementation of gender mainstreaming in the County government of 

Kajiado. However, educational level and family structures did affect negatively the 

implementation of gender mainstreaming in the County government of Kajiado.  

5.3 Conclusion 

The current study sought to identify socio-demographic factors and implementation of 

gender mainstreaming in Kajiado County, Kenya. The specific objectives encompassed 
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determining how educational level, family structures and affirmative action affected the 

implementation of gender mainstreaming in the County Government of Kajiado, 

Kenya. 

For the first objective, the study determined how education level affected the 

implementation of gender mainstreaming in the County Government of Kajiado. Study 

findings demonstrate that the current educational level had a negative and significant 

effect on the implementation of gender mainstreaming. As such, this enquiry infers that 

educational level had a negative and noteworthy effect that challenged the putting into 

practice of mainstreaming of gender in the County government of Kajiado, Kenya. 

As for the second objective, the empirical enquiry investigated how family structures 

affected gender mainstreaming implementation in Kajiado County’s governing 

authority. Study findings demonstrated that current family structures had a negative and 

significant effect that impeded realization of the gender equality perspective in the 

county. As such, this enquiry infers that family structures had a negative and 

noteworthy effect that challenged the realization of mainstreaming of gender in 

Kajiado’s governing authority. 

The third objective examined the extent to which affirmative action affected the 

accomplishment of mainstreaming of gender in the County Government of Kajiado. 

Derived findings demonstrated that affirmative action had a positive and significant 

effect that challenged successful realization of gender1mainstreaming. As to the 

question of the extent of effect, affirmative action leads to a 7.3% improvement in 

gender mainstreaming implementation in the Kajiado County government. As such, this 

empirical enquiry asserts that affirmative action had favourable and consequential 
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effect that challenged the accomplishment of gender mainstreaming in the County 

government of Kajiado, Kenya. 

Overly, the negative effect of educational level both from the reviewed literature and 

the current study findings demonstrates a gap that still exists in the Kenyan context. 

The negative correlation has in the past been linked to gender mainstreaming in 

different Kenyan contexts and has also been confirmed in this study in Kajiado. 

5.4 Recommendations 

Recommendations offered are outlined as follows; 

5.4.1 Recommendations for Knowledge 

There is need for a more in-depth examination of the particular education level, family 

structures and affirmative active related factors that either impede or facilitate 

implementation of gender mainstreaming. 

5.4.2 Recommendations for Policy 

Policymakers should consider instituting policies that address the negative effects of 

education level and family structures on gender mainstreaming implementation. Such 

may include implementing educational reforms that are more inclusive and supportive 

of gender equality, enhancing gender equality awareness programs within educational 

institutions and fostering healthy family structures that promote gender equality and 

inclusivity from the household level. Further, policymakers need to focus on enhancing 

the application of affirmative action policies and initiatives that have proven effective 

in improving gender mainstreaming. 
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5.4.3 Recommendations for Practice 

From a practical perspective, organisations and institutions involved in gender 

mainstreaming efforts need to prioritise capacity-building initiatives to address 

awareness challenges around the gender mainstreaming concept. Training programs 

and awareness campaigns can be designed to bridge the educational gap and promote 

gender mainstreaming among employees. Further, Practical strategies such as 

community outreach programs and awareness campaigns can be utilised to involve 

families in gender mainstreaming efforts. In addition, organisations can focus on 

integrating affirmative action principles into their practices and policies to actively 

promote gender mainstreaming which may involve the development of clear guidelines 

and monitoring systems to ensure that affirmative action initiatives are effectively 

implemented. 

5.5 Future Study Focus 

Researchers are encouraged to conduct further studies that delve into the specific 

aspects of education that influence gender mainstreaming. Researchers can conduct 

impact assessments to evaluate whether policy changes alongside efforts aiming at 

addressing gender-mainstreaming challenges are effective. Comparative studies with 

other counties or regions can help in identifying valuable lessons and workable 

solutions which could be utilized to improve gender mainstreaming in county 

governments in the country. 

 

  



66 

 

REFERENCES 

Adeoti, O. (2021). Barriers to mainstreaming gender in water resources management in 

Nigeria. Water Science, 35(1), 127-134. 

Akala, B. (2019). Gender inequality in education is still an issue in Kenya and South 

Africa. The Conversation, retrieved at 

http://theconversation.com/genderinequality-in-education-is-still-an-issue-in-

kenya-and-south-africa-125747 accessed on 9 March 2023. 

Allen, A. (2018). The power of feminist theory. London: Routledge. 

Bakhuis, J. J. (2019). The implementation of gender mainstreaming: a comparative case 

study of the Netherlands and Sweden (Master's thesis, University of Twente). 

Barford, A. (2021). Challenging inequality in Kenya, Mexico and the UK. Third World 

Quarterly, 42(4), 679-698. 

Beloshitzkaya, V. (2021). Affirmative gender equality policies in Central and Eastern 

Europe: Moving beyond the EU requirements. Party Politics, 27(5), 953-964. 

Bellitto, M. (2021). Gender mainstreaming in the United States: A new vision of 

equality. UCLA Women's Law Journal, 22(2), 125-150. 

Biddle, B. J. (2013). Role theory: Expectations, identities, and behaviours. Academic 

Press. 

Clavero, S., & Galligan, Y. (2021). Delivering gender justice in academia through 

gender equality plans? Normative and practical challenges. Gender, Work & 

Organization, 28(3), 1115-1132. 

Cooper, S. & Schindler, D. (2011). Business Research Methods, 11th, edition. New 

York, NY: McGraw-Hill Publishing Co. Ltd. 

Denscombe, M. (2014). The Good Research Guide: For Small-Scale Social Research 

Projects. Buckingham, England: Open University Press 

Derichs, C., & Fennert, D. (Eds.). (2021). Women's Movements and Counter 

movements: The Quest for Gender Equality in Southeast Asia and the Middle 

East. Cambridge Scholars Publishing. 

Disch, L. J., & Hawkesworth, M. E. (Eds.). (2016). The Oxford Handbook of feminist 

theory. Oxford University Press. 

Eagly, A. H. (2019). Sex differences in social behaviour: A social-role interpretation. 

Psychology Press. 



67 

 

Eagly, A. H., & Koenig, A. M. (2021). The vicious cycle linking stereotypes and social 

roles. Current Directions in Psychological Science, 30(4), 343-350. 

Eagly, A. H., & Wood, W. (2016). Social Role Theory of Sex Differences. Wiley 

Online Library. 

Egbert, J., & Sanden, S. (2019). Foundations of education 

research: Understanding theoretical components. Taylor & Francis. 

European Union (2023). Gender mainstreaming. Vilnius: European Institute for 

Gender Equality Publications. 

Ferguson, K. E. (2017). Feminist theory today. Annual Review of Political 

Science, 20(), 269-286. 

Finlayson, L. (2016). An introduction to feminism. Cambridge, UK: Cambridge 

University Press. 

Freidenvall, L., & Ramberg, M. (2021). Implementing Gender Mainstreaming in 

Swedish Model Municipalities. Politics & Gender, 17(2), 225–249. 

doi:10.1017/S1743923X18001022 

George, I., & Kuruvilla, M. (2022). Conceptualizing Gender mainstreaming and 

women empowerment in the 21st century. In Research Anthology on Feminist 

Studies and Gender Perceptions (pp. 200-220).IGI Global. 

Goulimari, P. (2020). Feminist Theory. Literature, 13(1), 976-994. 

Grosz, E. (2010). The untimeliness of feminist theory. NORA - Nordic Journal of 

Feminist and Gender Research, 18(1), 48-51. 

Hair, J.F.; Black, W.C.; Babin, B.J.; Anderson, R.E.; Tatham, R.L. (2010) Multivariate 

Data Analysis, 7th ed.; Prentice Hall: Upper Saddle River, NJ, USA. 

Henningsen, L., Horvath, L. K., & Jonas, K. (2022). Affirmative action policies in 

academic job advertisements: Do they facilitate or hinder gender discrimination 

in hiring processes for professorships? Sex Roles, 86(1), 34-48. 

Hjálmsdóttir, A., & Bjarnadóttir, V. S. (2021). Families and work–life balance in times 

of COVID‐19 in a gender equality paradise. Gender, Work & Organization, 

28(1), 268-283. 

Hooks, B. (2010). Feminist theory: From margin to centre. Pluto Press. 

Howland, F., Acosta, M., Muriel, J., & Le Coq, J. F. (2021). Examining the barriers to 

gender integration in agriculture, climate change, food security, and nutrition 



68 

 

policies: Guatemalan and Honduran perspectives. Frontiers in Sustainable Food 

Systems, 5(4), 1-18. 

Jackson, J. (2018). Contemporary criticisms of role theory - An update. Journal of 

Occupational Science, 4(1), 82-87. 

Jacquot, S. (2020). European Union gender equality policies since 1957. EHNE. Digital 

Encyclopedia of European History, 3(2), 31-38. 

Kabeer, N. (2021). Gender Equality, Inclusive Growth, and Labour Markets. 

In Women’s Economic Empowerment. Routledge. pp. 13-48. 

Kelkay, A. D. (2022). Gender Mainstreaming Challenges and Opportunities in 

Government Agencies in Selected Government Offices in Fogera District, 

Ethiopia. Journal of International Women's Studies, 24(5), 1-11. 

Kirima, L. K. (2019). Socio-cultural Factors Affecting Gender Mainstreaming in the 

Ministry of Education: A Case of Embu and Tharaka-Nithi County. Business 

and Economic Research, 9(3), 38-53. 

Kelly, L. (2019). Barriers and enablers for women’s participation in governance in 

Nigeria. The University of Manchester Helpdesk reports 

Kothari, C.R. (2010). Research methodology: methods and techniques (3rd ed.). New 

Delhi: New Age International (P) Limited 

Lau, J. D., Kleiber, D., Lawless, S., & Cohen, P. J. (2021). Gender equality in climate 

policy and practice hindered by assumptions. Nature climate change, 11(3), 

186-192. 

Layder, D. (2015). Understanding social theory. London: Sage. 

Levine, A., England, P., & Mishel, E. (2020). Progress toward gender equality in the 

United States has slowed or stalled. Proceedings of the National Academy of 

Sciences, 117(13), 6990-6997. 

Maheshwari, G., & Nayak, R. (2022). Women leadership in Vietnamese higher 

education institutions: An exploratory study on barriers and enablers for career 

enhancement. Educational Management Administration & Leadership, 50(5), 

758-775. 

Meagher, M. (2019). Contemporary feminist theory. In The Wiley Blackwell 

Companion to Sociology. John Wiley & Sons Ltd. 2nd ed. pp. 398-416. 

Mendum, R., Paez, A. M., &Njenga, M. (2018).Challenges and Solutions for Gender 

Mainstreaming and Gender Integration in Research and Development. In 

Recovering Bioenergy in Sub-Saharan Africa: Gender Dimensions, Lessons 



69 

 

and Challenges. Colombo, Sri Lanka: International Water Management Institute 

(IWMI). pp.73-78. 

Mihrete, A. G., &Bayu, E. K. (2021). Challenges and opportunities of gender 

mainstreaming strategy implementation in public sectors: The case of Women 

and Children Affairs Office, Bahir Dar City Administration, Amhara Region, 

Ethiopia. Sexuality, Gender & Policy, 4(2), 106-119. 

Moghadam, V. (2017). From patriarchy to empowerment: Women’s participation, 

movements, and rights in the Middle East, North Africa, and South Asia. 

Syracuse University Press. 

Mohajan, H. (2022). An overview of feminism and its categories. Journal of Women in 

Culture and Society, 7(3), 50-61. 

Moodley, L., Kuyoro, M., Holt, T., Leke, A., Madgavkar, A., Krishnan, M., & 

Akintayo, F. (2019). The power of parity: Advancing women’s equality in 

Africa. McKinsey Global Institute Report. 

Mugenda, O., & Mugenda, A. (2003). Research methodology: qualitative and 

quantitative techniques. Nairobi: Acts Press. 

Muigua, K. (2020). Actualising the National Policy on Gender and Development in 

Kenya. Journal of Conflict Management and Sustainable Development, 5(2), 

78-119. 

Mwendwa, M. K. (2019). Influence of gender mainstreaming on women participation 

in the implementation of county development projects in Kenya: A case of Kilifi 

County. MA in Project Planning and Management, University of Nairobi. 

Nsubuga, E. H. K. (2006). Fundamentals of Education Research. Kampala: K 

Publishers (U) Ltd. 

Ododa, J. A. (2018). Gender mainstreaming in secondary schools’ boards of 

management in Kenya: A case study of Uriri Sub County, Migori County. 

Master of Education in Sociology of Education, University of Nairobi. 

Oosthuizen, L., de Kock, I. H., & Musango, J. K. (2020). Exploring factors that 

influence the mainstreaming of gendered energy interventions in poor urban 

environments: a structured literature review. South African Journal of Industrial 

Engineering, 31(3), 83-96. 

Raji, T. M. (2020). Men’s perceptions of gender mainstreaming in Murang’a County. 

MA in Gender and Development Studies, University of Nairobi. 

Rawłuszko, M. (2019). Gender mainstreaming revisited: Lessons from 

Poland. European Journal of Women's Studies, 26(1), 70-84. 



70 

 

Roberts, C., & Connell, R. (2016). Feminist theory and the global South. Feminist 

Theory, 17(2), 135-140. 

Sen, G. (2019). Gender Equality and Women's Empowerment: Feminist Mobilization 

for the SDGs. Global Policy, 10(3), 28-38. 

United Nations Women (2023). Gender mainstreaming. New York: UN Publications 

Vyas-Doorgapersad, S., & Bangani, A. (2020). The implementation of gender equality 

within the South African Public Service (1994–2019). Africa’s Public Service 

Delivery and Performance Review, 8(1), 1-10. 

Wafula, A. N. (2016). Factors influencing implementation of gender mainstreaming 

strategy in public secondary schools in Kenya: a case of Bungoma south sub-

county. Masters of Education, University of Nairobi 

World Economic Forum (2023). Global Gender Gap Report 2022. Geneva: WEF 

Publications 

World Relief (2020). Toward a Vision for Gender Equality in Kajiado, Kenya. Nairobi: 

Frontline Reports 

 

 

 

 

 

  



71 

 

APPENDICES 

Appendix 1: Introductory Letter 

I am Gekura Samson Tuguro, a student at Kenyatta University, pursuing a Master of 

Public Policy and Administration. I’m conducting a survey entitled: Socio-

Demographic Factors and Implementation of Gender Mainstreaming in County 

Governments in Kenya: A Case of Kajiado County. 

By replying to this investigation’s data collection tool, I am seeking your involvement 

in the study. Your provided information will be kept private and utilised exclusively for 

the aim of the survey. Also, take note that taking part in this survey is completely 

voluntary and that no part of the survey will contain your name or any other information 

that may be used to identify you. 

Thanks in advance. 

Yours faithfully, 

Gekura Samson Tuguro 

Consenting part 

I do accept participating to my full knowledge and voluntarily so. 

Yes  [  ]  No  [  ] 

Signature: …………………………………….  Date: …………………… 
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Appendix 2: Questionnaire 

 

Section A: Respondents’ demographic information11 

1. Gender? 4 Female4 [  ] Male4  [  ]   

2. What is your age in years? 4 

18 - 29 years4   [  ]   30 - 39 years4   [  ]  

  40 - 49 years4   [  ]   50 years and above4  [  ] 

3. Indicate your educational level. 4 

Primary4 [ ]           Secondary4 [ ]       College4 [ ]  

University   [ ]           

4. Indicate your marital status. 

Married [  ]     Single [  ]     Separated/Divorced [  ]     Widowed [  ] 

5. What is your religion? 

  None   [  ]   Christian  [  ]       Islam         [  ]      

Other (specify) ……………………………… 
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6. For how long have you worked for the Kajiado County Government? 

1 - 5 years4   [  ]   6 - 10 years 4   [  ]  

Section B: Education level  

7. Indicate your agreement level with these parameters on how education level 

challenges mainstreaming of gender realization in Kajiado County. Use a scale of 

1-5 where4 1=strongly disagree, 2=disagree, 3=neutral, 4=agree and 5=strongly 

agree [Tick on each statement appropriately] 

Statements 1 2 3 4 5 

The girl child in this county are offered inadequate 

educational opportunities compared to the male child 

     

In this county, at all levels of education, girls are much 

more likely to drop out of school than boys 

     

Greater emphasis is placed on the education of boys than 

girls in this county 

     

There is a lack of commitment to women’s empowerment 

through capacity building, training and knowledge 

dissemination 

     

Few opportunities exist to educate people on gender 

mainstreaming in this county 

     

Existing educational frameworks fall short of advancing a 

gender equality perspective in all learning opportunities 

     

8. In your view, what contributes to the education level challenges which in turn impede 

the implementation of gender mainstreaming in Kajiado County? 

…………………………………………………………………………………………

………………………………………………………………………………………… 
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9. What measures can be taken to address the education level challenges that impede 

the implementation of gender mainstreaming in Kajiado County? 

…………………………………………………………………………………………

………………………………………………………………………………………… 

Section C: Family structures 

10. Indicate your agreement level with these statements on how family structures 

challenge the implementation of gender mainstreaming in Kajiado County. Use a 

scale of 1-5 where4 1=strongly disagree, 2=disagree, 3=neutral, 4=agree and 

5=strongly agree [Tick on each statement appropriately] 

Statements 1 2 3 4 5 

There are deeply entrenched social-cultural norms and 

traditions on gender roles that favour men over women in 

this county 

     

Patriarchal family structures constitute a leading barrier to 

gender mainstreaming in this county 

     

Highly patriarchal societal norms and traditions combined 

with gendered economic and household inequalities form 

leading barriers to gender mainstreaming in this county 

     

Family-level support plays a critical role in the 

advancement of women, educationally, socially and 

economically 

     

To promote gender equality, there is a need for changes in 

gendered social roles right from the family level 

     

Male-led households experience social, cultural and 

economic advantages over female-led households in this 

county 
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11. What measures can be taken to address the family structure challenges that impede 

the implementation of gender mainstreaming in Kajiado County? 

…………………………………………………………………………………………

………………………………………………………………………………………… 

Section D: Affirmative action 

12. Indicate your agreement level with these statements on how affirmative action 

challenges the implementation of gender mainstreaming in Kajiado County. Use a 

scale of 1-5 where4 1=strongly disagree, 2=disagree, 3=neutral, 4=agree and 

5=strongly agree [Tick on each statement appropriately] 

Statements 1 2 3 4 5 

Gender issues have not attained the right prominence in the 

county policies, programs and projects 

     

There’s a lack of knowledge and capacity for gender 

integration into county policies and programs 

     

There is a need to put into action already existing 

affirmative action laws in the county’s policies, programs, 

projects and activities 

     

Latent male backlash towards affirmative action and gender 

equality issues serves as a leading barrier to gender 

mainstreaming in this county 

     

There is a need to integrate a gender equality perspective in 

all county policies, programs and projects 

     

Greater emphasis on outreach efforts and capacity building 

on gender mainstreaming is needed in this county 
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13. What measures can be taken to address the affirmative action challenges that 

impede the implementation of gender mainstreaming in Kajiado County? 

……………………………………………………………………………………

……………………………………………………………………………………

……………………………………… 

Section E: Gender mainstreaming implementation 

14. Indicate how much you agree with the given declarations on execution of 

mainstreaming of gender in Kajiado County. Utilize a rating score of 1-5 with 

1=strongly disagree, 2=disagree, 3=neutral, 4=agree and 5=strongly agree [Tick 

on each statement appropriately] 

Statements 1 2 3 4 5 

Employment Opportunities 

Positions for jobs within your county government are 

equitable for both men and women. 

     

Gender-specific recruitment or training programs promote 

gender balance within your county government. 

     

Gender-based impartiality in recruitment processes within 

your county government is observed. 

     

Job Opportunities 

Job promotions within your county government are 

accessible to both men and women. 

     

Policies/initiatives aimed at promoting gender equity in job 

promotions within your county government. 
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Your county government actively address barriers to 

gender-based job promotions 

     

Senior Management Ranks 

The composition of senior management ranks within your 

county government is diverse concerning gender. 

     

Initiatives/policies aimed at achieving gender diversity in 

senior management positions within your county 

government. 

     

Your county government actively address gender-related 

biases or stereotypes in senior management appointments 

and decision-making processes. 

     

15. Please share suggestions or observations you may have regarding how gender 

mainstreaming is implemented in your county government. 

…………………………………………………………………………………………

………………………………………………………………………………………… 

16. Obtain data on men’s and women’s proportions, in the County Government of 

Kajiado, in terms of; 

 2017 2018 2019 

 M F M F M F 

Employment opportunities       

Job promotions       

Senior management ranks       

Regards for taking part 

End 
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Appendix 3: Approval Letter from Kenyatta University 
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Appendix 4: Approval Letter from the County Government of Kajiado 
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Appendix 5: Research Permit from NACOSTI 
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Appendix 6: Work Plan 
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Appendix 7: Budget 

ITEM Quantity Unit Cost 

(Kshs.) 

Total Cost 

(Kshs.) 

Assorted stationery (pens, 

pencils, rubber & Notebooks) 

25 each @50 1,250 

 Typesetting, Photocopying 

and Printing the proposal 

4 copies @ 1,000 4,000 

Transport  14 days @1000 14,000 

Lunch 14 days @1000 14,000 

Telephone and internet  6 months @ 2,000 12,000 

Loose binding of the proposal 4 copies @ 500 2,000 

Data analysis software 1 @ 15, 000 15,000 

Statistician (for guidance) 1 @ 30,000 30,000 

Typesetting and printing of the 

final research project 

4 @ 1,500 6,000 

Final project binding 4 @ 1000 4,000 

Sub-total   102,250 

Contingency (10% of the sub-total) [10% ]x  10,225 

Total   112,475 

 

 


