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DEFINITION OF TERMS.
Church: Christian religious congregations around the world from the countless denominations
who follow Christ and embrace four marks of biblical oneness: holiness, apostolicity,

evangelization and global orientation.

Ethnic Community: A group of individuals with a shared sense of relationship based on

presumed shared socio-cultural experiences, lineage and / or similar physical characteristics.

Peacebuilding: Interventions that seek to support structures that aim at strengthening harmony

through creation and development of norms and establishment of institutional frameworks.

Reconciliation: Restoration of broken relationship or re-establishment of social relations or
cohesion between individuals or group of persons who for sometime have been alienated or

separated from each other by conflict.
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ABBREVIATIONS AND ACRONYMS.

AACC.. ..o All Africa Council of Churches
CBOS....ooviiiiiieiece Church Based Organizations
CBS..oi Central Bureau of Statistics

CIPC. o Catholic Justice and Peace Commission.
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ICT. International Commission of Jurists
KAMATUSA. ..., Kalenjin Massai Turkana Samburu.
KANU.....ooiiiii Kenya African National Union.
NEMU. ... National Elections Monitoring Unit
NGO..ooiiiii Non Governmental Organizations.
NCCK...ooiiiiiieeee, National Council of Churches of Kenya .
PCEA......coo Presbyterian Church of East Africa .
PSW. . Problem Solving Workshop.

SALWS. .ot Small Arms and Light Weapons.

SCC.i Small Christian Communities.

UN. e United Nations.
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ABSTRACT

In Kenya, the phenomenon of ethnic- related conflicts seem to be frequent. As such, the Church
has a call to understand and make use of her divine mission of building peace and fostering
reconciliation in the society. However, one wonders which approaches the Church employs in
peacebuilding and reconciliation. Could there be other additional methods of peacebuilding and
reconciliation she could explore? Existing research into peacebuilding and reconciliation has
shown how ineffective methodology could precipitate occurrence and resurgence of ethnic
conflicts. Further ineffective methods of peacebuilding and reconciliation may result from
exclusion of people’s lifestyles and worldviews such as, rituals and customs and lack of
complementarities. This research seeks to first, investigate the cause of ethnic conflicts in
Laikipia West District. Second, identifies the peacebuilding and reconciliation processes
employed by the church in Laikipia West District. Third, it evaluates African indigenous
methods of peacebuilding and reconciliation among communities in Laikipia West District that
could be relevant to the Church today. Finally, it suggests more effective strategies that the
Church could employ in peacebuilding and reconciliation. The research was guided by a
complementary framework which entailed mutual combination of theological/ penitence
approach used by the church, symbolic approach based on African indigenous methods and
other models of peacebuilding and reconciliation. Data for this study was obtained from primary
and secondary sources. The former was both statistical and descriptive while the latter data was
descriptive. The primary data were contained in duly filled questionnaires while the secondary
data were in notes form. Guided by the objectives and premises of the study, the raw data was
arranged according to the major themes. The study established that Laikipia West District has
not known sustainable peace for a long time. The main causes of ethnic conflicts include land,
poverty, militia gangs, gun culture, political incitement, racism and ethnic animosity. The
study’s findings indicate that churches in Laikipia West District have been at the forefront in
fostering peace using different methods particularly submission, confession, and peace Vvisits.
The study established that conflicts recur because of the adoption of ineffective methods of
peacebuilding and reconciliation and lack of community involvement. The study also found that
complementary approach to peacebuilding and reconciliation is inevitable for long lasting
peace. In multiethnic society, all actors should ensure they use a comprehensive approach that
appreciates the diversity of cultural world views. After the interpretation and discussion of the
data, conclusions were drawn and recommendations for further research given.



CHAPTER ONE

INTRODUCTION
This chapter covers the general background of the Church’s approach to peacebuilding and
reconciliation in ethnic conflict prone areas in Kenya, a case study of Laikipia West District, the
problem being investigated as well as the intended objectives. Research premises, significance
of the study and scope and limitation of the study also form part of the chapter. The chapter

concludes with a conceptual framework which informs the research.

1.1 Background to the Study

During the partitioning of Africa by Europeans between the 1880s and 1914, regions were not
divided along ethnic affiliation, in this way, many countries saw different ethnic groups within
their national boundaries with different socio-cultural worldviews. The varied socio-cultural
perspectives and ethnic differences are associated mainly with the causes of some of the ethnic
conflicts in Africa. The statistics show that, the majority of ethnic conflicts have been witnessed
in Africa (Solenberg, 2000:22; Eriksson & Wallensteen et al, 2004:32). Countries particularly in
the Great Lakes (Kenya, Uganda, Rwanda, Burundi, Tanzania and Democratic Republic of
Congo) and the Horn of Africa (Kenya, Uganda, Sudan, Ethiopia, Eriteria and Somali) have
witnessed ethnic- related conflicts with Rwanda having the largest share. In Rwanda in 1994,
for example, more than half a million people lost their lives. And more than three million were
forced to flee to Zaire (Kinoti, 1994:1). This was a result of ethnic tensions that led to the rise of
the Hutu power, an ideology that stressed that the Tutsi intended to enslave the Hutus and hence

must be resisted at all cost.



In Kenya there has been a marked increase in ethnic conflicts in the recent times (Ogot, 1997;
Rutto, 2000; Maina, 2000; Gecaga, 2002; Kahumbi, 2004). Rift VValley Province is the largest
in Kenya. It has different groups including, Agikuyu, Kalenjin, Pokot, Abaluyia, Samburu,
Maasai, Turkana and Marakwet among others. The Province has witnessed ethnic related
conflicts from the 1980s in several of its districts, in particular Nakuru, Laikipia and Mt. Elgon.
Occurrences of such conflicts have been largely connected with competition for political power,
resources and prestige (Otunnu, 1997; Maina, 2000). This has resulted into human deaths, lack
of peace, injustice, displacement of persons, and loss of property, underdevelopment and

general disorientation of people’s living patterns (Kinoti, 1994).

Of the three districts aforementioned, Laikipia West District has experienced ethnic- related
conflicts in 1992 and resurgence in 2006, both attributed to fight over resources. This has often
pitied the farmers against pastoralists and private ranch owners. The Church has had to
intervene in 1992, 2006 and 2007 in order to build peace and foster reconciliation in the district.
Laikipia West District is inhibited by farmers. They are mainly Kikuyu. There are also
Pastoralists who are mainly Maasai, Turkana, Samburu and Pokot. Finally, are private ranch
owners, majority of whom are white people.

Laikipia West District has been one of the districts where an outlawed sect of Mungiki members
are distributed (Wamue, 2001). The churches that are predominant include Roman Catholic and

the Presbyterian Church of East Africa (PCEA).

The Catholic Church has set up an elaborate network of more than 700 Small Christians
Communities (SCCs) in Laikipia West District. These communities are prime units of the

Catholic Church on the grassroots. The SCCs are made up of between 5 and 10 families. These



communities act as the source of information regarding any occurrence in the society. The SCCs
are also organs that the Catholic Church uses to offer humanitarian assistance during the
conflicts. These SCCs have also representatives of the Catholic Justice and Peace Commission
(CJPC) which is an arm of the Catholic Church that promotes civic education, conflict
resolution and democracy. The CJPC representatives gather all the information regarding
conflicts and other issue and relay them to the national office who responds by giving out food,

shelter and clothing.

PCEA Church in Laikipia West District has similarly set up a network of districts. The districts
are group of families who meet once a week for prayers and sharing on any emergency issues.
These districts channel their problems to the congregation. The congregation may help the
victims directly if they have the resources or may contact the parish and presbytery for
assistance. There are more than 500 districts in Laikipia West Districts and have been used in

offering food and shelter to the victims of ethnic conflicts.

Peace building is a long-term process that covers all activities intended to promote peace and
overcome violence (Paffenholz, 2003:14). This view is shared by (Wirmark et al, 1997) who
observes that peacebuilding largely consists of the construction of an institutional framework
that supports the peace as well as the building of non-violence culture. Some of the strategies
that are used in peacebuilding and reconciliation are dialogue, co-ordination, reconciliation,
participation, training, advocacy, networking, facilitation, negotiation, mediation and Problem

Solving Workshops- (PSW) (Paffenholz, 2003:48-58)



Reconciliation refers to the act by which people who have been apart and split off from one
another begin to walk together again towards peace and cohesiveness. Essentially it refers to the
restoration of broken relationship or the coming together of people who have been alienated and
separated from one another by conflict to create a community again (Asseffa & Wachira, 1999:

46).

In ethnic conflicts areas, churches have been among the peace actors, because peace and
reconciliation constitute a very special mission. Moreover, the church is a mobilizing force that
binds different people. This universal appeal necessitates the church to penetrate peoples’
interior lifestyles. The Church can only actualize the potentials of peacebuilding and
reconciliation because this is her divine prerogative. Reconciliation is, therefore, part of the

Church’s mission and of the ministry of every Christian (Wells, 1997: 14).

The Bible is the core point of reference for the Church. It highlights several principles of
peacebuilding and reconciliation including love, justice, forgiveness and peace. These exalt the
value of human lives and the rule of law. The Church is called the body of Christ. To maintain
the integrity, churches must advocate for peace and love among their adherents. Ethnic conflicts
are threats to the harmony of the society and integrity of the body of Christ. John Paul Il, in his
faith in Christ proclaims that:

Violence is evil, that violence is unacceptable as a solution to problems, and that

violence is unworthy of man. Violence is a lie for it goes against the truth of our

humanity. Violence destroys what it claims to defend: the dignity, the life, the
freedom of human beings. (John Paul 11, 1979)



The Church is founded on Christ who is perceived by Christians as the “Prince of Peace”
(Isaiah; 9:1-6, Luke 2:14; 19:38, Ephesians; 2:14, 2 Thessalonians; 3:16).He said that He came
so that the world may have life in abundance (John 10:10). Peace and the Church are, therefore,
inseparable. In the beatitudes, Christ gave a summary of his teachings: “blessed are the
peacemakers for they will be called children of God” (Matthew 5:9). Peace and reconciliation

are inseparable.

Thus the church is necessitated to mitigate conflicts in order to live to her mission. Non
Governmental Organizations (NGOs), The Church and Church- Based Organizations (CBOs)
such as Caritas, Diakonia, Inter-life, Church of Sweden, Swedish Mission, Covenant Church,
Swedish Ecumenical Women Council and Swedish Mission Council have been involved in
peace building processes in areas affected by ethnic conflicts in Africa (Akerlund, 2001:111).
Likewise, the Church has been involved in peace building and reconciliation in the Kenya. The
Church involvement has also been strengthened by her commissions such as, Catholic Justice
and Peace Commission (CJPC) for the Roman Catholic Church, All Africa Council of Churches
(AACC) and National Council of Churches of Kenya (NCCK) for some Protestant churches.
The church, especially, Roman Catholic has been offering food and shelter to the victims of
ethnic conflicts, with an aim of restoring peace. However, this act though noble, only reduces
physical difficulties. Resurgence of ethnic conflicts is a clear pointer that such efforts have
failed to realize lasting peace. The church has also been accused of abetting Killings in some
regions, for instance, Rwanda. This reflects limitations in peacebuilding and reconciliation

(Tshcuy, 1997). This was also witnessed in Kenya during the post election violence of 2007,



when some churches and church leaders were accused of being partisan (Daily Nation, 28"

January 2008).

African communities have their histories, which shape their mode of living and thinking. Their
histories encompass their beliefs and practices. Akin to beliefs in the churches, African
indigenous beliefs and practices are forces of mobilization and unity. In African traditional
society, rituals were used to foster reconciliation and cement societal relationships. By use of
different rituals and practices that bound warring parties, conflicts were resolved. These rituals
and practices sometimes involved the whole community. Among the Luo community, for
example, mothers of warring communities (Nandi, Kuria and Kisii), exchanged their suckling
babies (Kombo, 2001). This gesture cemented relationships and brought conflicts to an end.
Among the Agikuyu community, warriors were instructed not to kill women and girls of the
warring community who were Maasai and Akamba but bring them to the village to be future
wives. This kind of practice facilitated intermarriages among Agikuyu, Akamba and Maasai,
thus remotely unifying the two communities (Kenyatta, 1961: 210). In this case, intermarriage
was one form of peace making initiative in traditional African communities because in-laws
(athoni) were viewed with sacredness and respect. It is also to be noted that women and babies
were never Killed during inter and intra ethnic conflicts; they symbolized life and the continuity
of the community. There were other forms of practices that ensured peace was kept in the

society. Examples include taking of an oath (muma) and sharing food as well as greetings.

Churches have condemned or ignored African rituals and practices despite their pacifying

abilities. Failure of peace actors to use African indigenous methods of peacebuilding and



reconciliation perhaps could have contributed to the resurgence of ethnic conflicts. African
beliefs and rituals are part of the African identity (Mbiti, 1970:6). Accordingly, they have

deeper meaning and impact to any African community.

The major concern of this study, therefore, was to investigate the approaches used by the church
in peacebuilding and reconciliation in Laikipia West District with a view of evaluating their

successes and failures.

1.2 Statement of the Problem

Ethnic conflicts in Kenya are attracting special attention from different sectors, especially from
the church (Kahumbi, 2004; Hasan and Gray 2002). This is because of their negative impact on
social cohesion, economy and loss of lives. Similarly, the phenomenon of ethnic conflict
compels peace builders to intervene in order to mitigate the occurrence. Peacebuilding is a
process to reconcile the warring parties and to build a long lasting harmony. This process
attracts various key players including, the, government, NGOs, Church and church based

organizations.

Among the various players, the church is obliged to be major because of her divine mandate to
reconcile and build peace. Besides having a spiritual mandate, the church should be a major
social actor in many regions where conflicts occur because of her grassroots network. Thus, the
bulk of peacebuilding and reconciliation is falls on the church, the conscience of society. Her
mission is to consolidate peace. Peacemaking and reconciliation, therefore, are mandates and

not merely options for the church, (Assefa and Wachira 1996:51). Indeed peace and



reconciliation are religious terms therefore inseparable from the Church ministry. The church,
therefore, has a role to reconcile people and maintain call for peace. The value of the church is

maintained as long as she actualizes peace and reconciliation in the society.

Moreover, African traditional societies had their own methods of peacebuilding and
reconciliation. More often than not, these methods were effective because they reconciled
African societies. But the Church has condemned them.

Despite the church having a mission of peace and reconciliation and being predominant,
conflicts, especially ethnic conflicts continue to escalate in various parts of the country. This is
an indication that probably there is a weakness in the methodology the church uses in

peacebuilding and reconciliation.

The foregoing background leads to many unanswered questions. Has the church inculcated the
message of peace and reconciliation to the society, especially in Laikipia West District where
there has been resurgence of ethnic conflicts? How can this resurgence of ethnic conflicts in
Laikipia West District be explained? What processes of peacebuilding and reconciliation does
the church in Laikipia West District employ and how effective are they? How can the Church
embrace the indigenous methods of peacebuilding and reconciliation without compromising its

doctrine? These are some of the questions that seek answers in this study.

1.3 Objectives of the Research



1. To investigate the causes of ethnic conflicts in Laikipia West District.

2. To analyze the peace building and reconciliation processes employed by the church in
Laikipia West District.

3. To evaluate and assess the relevance of African indigenous methods of peacebuilding
and reconciliation among communities in Laikipia West District.

4. To suggest effective strategies that the church could employ in peacebuilding and

reconciliation.

1.4 Research Premises

1. Ethnic conflicts in Laikipia West District are mainly caused by socio-economic and
political factors.

2. The processes of peacebuilding and reconciliation employed by the church in Laikipia
West District are limited.

3. African indigenous methods of peacebuilding and reconciliation can be supplemented
by the church to address conflicts.

4. Complementary approaches are inevitable in effective peacebuilding and reconciliation

initiatives.

1.5 Significance of the Study



This study is significant because, conflict in Kenya is becoming costly in terms of destruction of
properties, loss of lives and negative impacts on economy. Therefore, the move of this study to
contribute to possible methods of mitigating further occurrence of conflicts is laudable. Second,
different groups put efforts to address ethnic conflicts may be without knowing the exact
processes methods or approaches to use; therefore this work has suggested effective strategies.
The use of effective approaches will prevent similar scenes in future. For example, if this was
addressed; probably 2007/2008 post General Election violence would not have taken that
direction.

Church has been condemning in blanket most of the African traditional belief systems. The
present study has suggested to the church some effective indigenous methods of peacebuilding
and reconciliation that she can adopt. The study is also a challenge also suggested to the policy
makers to come up with policy that can be used by the church, NGOs and other peace actors in

addressing ethnic conflicts and other related issues.

1.6 Scope and Limitations of the Study



The study explored the dynamics of the ethnic conflicts and church’s approaches to
peacebuilding and reconciliation in Laikipia West District between 1992 and 2006. The scope of
the study in terms of population was about 40,000, but the researcher focused on 120
respondents. These respondents were drawn from CJPC, NCCK, village elders, in Catholic

church and PCEA ministers as well and administrative leaders.

The study focused only on the two mainline churches. Catholic church and PCEA. In this way

the study was limited to get diversified views from other denominations in the area.

1.7 Conceptual Framework
The conceptual framework that guided this research is constructed from a combination of
several models of peacebuilding and reconciliation and theories advanced in the area of religion

and peacebuilding.

The church teaches that it is not possible to be reconciled with God before people are reconciled
with one another. This is because reconciliation must be among people before going to God
(Mathew 5:23: -25; 18:23-35; 1 John 4:20). In this way the church acts as a bridging gap and
reconciliation agent between God and human beings, and human being with the fellow beings.
By and large, the church uses theological/penitence approach to reconciliation. The
theological/penitence approach is perpetrator oriented in general and guilt-oriented in particular.
Four dimensions of guilt have been indicated: towards other, towards the victim, towards self
and towards God. The approach then proceeds in a well-described chain: submission-

confession-penitence-absolution (Galtung, 2001: 4). However, this approach only works for the



Christian believers. Thus it is not fully applicable and effective in situation of ethnic conflicts
which cut across other faiths. Nevertheless, this study finds submission and confession useful in

its complementary approach.

Assefa gives brief summation of some of the most important values and principles in conflict
resolution. He argues that conflicts cannot be resolved or peace be made unless the root causes
of the conflict are identified and dealt with (enquiry). It is not possible to resolve conflicts and
attain peace unless attention is given to the justice and fairness of the process as well as to the
outcome of the settlement. The study picked enquiry as the first principle of Assefa’s approach
and ignored the other that partially falls in the human needs theory, which stresses more on the
basic human needs (food and shelter).

Mwagiru (2000) cites the UN Charter (Article 33[1] and the African Union (Article 3 [4], which
specify the methods of peaceful settlement of disputes. These include: negotiation, enquiry,
mediation, conciliation, arbitration, judicial settlement, resort to regional agencies or
arrangement, or any other peaceful means of their choice. The two articles provide for any other
peaceful means, which presupposes that the outlined methods may be ineffective in some
situation. Mwagiru (1998) classifies these methods as either coercive or non-coercive. Among
the coercive methods are judicial settlement and arbitration. The non-coercive include:
negotiation, mediation and Problem Solving Workshops (PSW). The study used some of the non
coercive methods because they are in line with the essence of the church which promotes the

spirit of dialogue and voluntariness.



In traditional societies, conflicts were resolved after careful enquiry on both warring
communities involving members of society and finalizing with a ritual. These reconciliatory
rituals cemented societal cohesion even with the ancestors. Among the Agikuyu, for instance,
swearing with the soil kwihita na tiiri and hitting the goat kuringa thenge were rituals that many
people avoided because it was feared that failure to honour them had dire consequences
(Kenyatta, 1961:210). When taken, these rituals brought harmony and discipline in society; they

bound people to the oath of peace, solidarity and respect.

African religious and cultural traditions understand reconciliation as peace and a return to
harmony, manifested in a person’s interior and exterior state of being. Reconciliation is also
beneficial and active goodness, which shows care and concern for the well being of others.
Generally, African indigenous methods fall under the symbolic approach to conflict, which uses
rituals as a method of reconciliation. This study recommends integration of rituals in conflict
management approaches in Africa because they are part and parcel of the African identity. The
African indigenous method was used in Rwanda through Gacaca Courts. Originally, the
Gacaca settled village or familial disputes. The courts were informal means of solving disputes
around issues like theft, marital issues, land rights, and property damage. They were constituted
as village assemblies, presided by the elders, where each member of the community could
request to speak. The trials were meant to promote reconciliation and justice of the perpetrator
in front of family and neighbors. In relation to genocide, the Gacaca process provided a basis
for settlement; the system emphasized the importance of accord, condemned the guilty, and

promoted collaboration between the decision makers as well as among the spectators



Cognizant of the varied models and approaches of peacebuilding and reconciliation, the current
research is guided by a complementary approach. This approach entails a mutual combination of
theological/penitence approach used by the church, Assefa’s and Mwagiru’s models and
symbolic approach based on African indigenous methods. The complementary approach
integrates: enquiry in Assefa’s model, submission and confession used by the church, mediation
and PSW, Mwagiru’s non-coercive methods and ritual reconciliation in African indigenous
approach. This is seen as most effective because it involves all the methods of peace building
and reconciliation including African indigenous methods, which had been sidelined or totally
rejected by the church and other contemporary approaches. The conceptual framework is

presented next:



Assefa’s Church’s Mwagiru Non
Model Methods Coercive
(Enquiry) (Submission methods
and Confession)

(Mediation and
PSW)

African
Indigenous
methods
(Ritual
reconciliation)

Ritual
Reconciliation

Complementary
Approach

Mediation

A 4

Confession

Peace and Reconciliation.

Fig 1.1: Complementary Approach Conceptual Framework



The conceptual framework in Fig 1.1 entails an interdependence application of the varied
individual methods of peacebuilding and reconciliation. These methods are combined to yield a

complementary approach towards sustainable peacebuilding and conflict resolution.

Each method is unique in itself and hence has intrinsic value which the other lacks. From
Assefa’s model, the research picks the enquiry part which entails a comprehensive search of the
probable cause of conflict. This is geared towards unearthing unbiased probable cause of the
conflict. Enquiry disregards ethnic, political or social affiliation because its ultimate end is to

get the truth of the matter.

From the church model, the research picks submission and confession which is applicable to
Africans who may be non-Christians as it is also African. These two parts entail a sincere
contrite acceptance of the mistakes done and readiness to accept forgiveness. The basic tenet
that informs this process is the truth about his or her involvement in the conflicts. Truth entails
the involved parties or ethnic communities disclosing all mistakes and heinous acts done. In
Agikuyu tradition ndahikio involved members undergoing a ritual to exonerate the mistakes

done.

The research then picks Mwagiru’s Non Coercive methods; Mediation and PSW to nurture the
spirit of dialogue between the warring communities. Mediation entails bridging the gap between
the warring communities by capitalizing on the commonalities that act as the connectors. The

PSW on the other hand involves holding workshops and meetings with aims of mutually



looking for solutions to the problems facing the communities. The non coercive methods were

informed by the principles of dialogue, voluntary and responsibilities.

To lay emphasis on the usefulness of African indigenous methods of peacebuilding and conflict
resolution, the research recommends ritual reconciliation. This method is informed by the
attachment that communities have to their rituals. The ontological connection of the rituals to
daily human activities and practices necessitates its inclusion in the complementary approach to

peacebuilding and reconciliation.

This study holds that escalation of ethnic conflicts results from lack of effective methods of
resolving the varied root causes of the conflicts. Thus, by integrating the four approaches
(Theological/penitence, Assefa’s, Mwagiru’s and Symbolic approach) of peacebuilding and

reconciliation, the study provides effective ways of preventing and managing ethnic conflicts.

The four approaches are all based on non-violent ways of resolving ethnic conflicts. They all
hold that violence is evil and should be shunned at all cost. In addition, the approaches promote
dialogue as the way of reconciling warring parties. Such parties would come together and reach

consensus favorable to both sides.

Osaghae (1995) proposes that African approaches to ethnic conflicts are applicable to
peacebuilding and reconciliation. The African approaches provide Africans with a chance to
participate in managing ethnic conflict as they are both authors and owners of management of

ethnic conflicts. Hence, there is need to implement and re-invent traditional practices within a



modern order. Traditional methods of prevention and conflict management have been used in

dealing with inter-personal or inter-community conflicts especially in Rwanda.

Ethnic conflict involves disorientation of the normal human living pattern. To bring normalcy
in the society, all aspects of human being must be targeted. A complementary approach that
involves different methods which target diverse aspects can achieve a long lasting solution. That
is, the socio-religio-cultural aspects of human being are treated and given the necessary
attention that had been excluded from the previous attempts to bring peace. A model and
methodology suggested by this research will complement several methods with each other. The
complementary approach which follow the cyclic process involving Enquiry, Submission,

Confession, Mediation, PSW and Ritual Reconciliation. .

1.8 Conclusion
The Catholic and PCEA churches have been in the forefront to mitigate the recurrence of ethnic
conflict in Kenya especially, in Laikipia West District. However, the two churches have been

excluding African indigenous methods of peacebuilding and reconciliation.



This research therefore, attempted to answer the questions as to why there has been resurgence
of ethnic conflicts in Laikipia West District; what approaches of peacebuilding and
reconciliation have the Church in Laikipia West District employed and how effective have these
been and finally how can the church integrate indigenous methods of peacebuilding and

reconciliation without compromising its doctrines?

The research is informed by the theory of Complementary Approach to peacebuilding and
reconciliation. This conceptual framework entails application of several peacebuilding and
reconciliation methods, including the ritual reconciliation in order to mitigate ethnic conflicts.

Many studies have investigated the expansive area of ethnic conflicts in Kenya. Such studies are
reviewed in the following chapter with a view to examining the findings as well as showing the

gaps that this research attempted to fill.

CHAPTER TWO
LITERATURE REVIEW
2.1 Introduction
This chapter reviews thematically the relevant literature guided by the research objectives.

These could be summarized as: ethnic conflicts in Kenya, peacebuilding and reconciliation, role



of the church in peace building and reconciliation and African indigenous methods for

peacebuilding and reconciliation.

A lot has been written about ethnicity as a source of conflict in Africa. It is suggested here that
ethnicity per se, in the absence of its political influence, does not cause conflict. There is
evidence to suggest that where ethnic conflict has emerged in Africa, there have always been
political machinations behind it (Nnoli, 1998). Inclusion of politics in  ethnicity often takes
place in a situation characterized by an inequitable structure of access. Such structure gives rise
to the emergence of the "in group” and the "out group™ or “we” and “them”. When the ‘out
group’ tries to break the structure of inequality the ‘in group’ responds by building barriers to
access that ensure the continuation of its privileged position. At the centre of this scenario are
the elites who, feeling excluded or threatened with exclusion, begin to invoke ethnic ideology in
the hope of establishing a "reliable™ base of support to fight what is purely personal and/ or elite

interests.

2.2 Ethnic Conflicts in Kenya

Conflicts are part and parcel of human societies because societies have variations. Thomas
Hobbes (1588-1679) in his Moral and Political philosophy held that, human beings are
essentially egoistic, that is, they toil and struggle to quench their ends. When consensus and

mutuality lack, human beings and other animals tend to fight over the available chances and



resources, this eventually could lead to conflict which usually turns violent as the case in Kenya

in 1992, 1997 and 2007.

The observable fact of violent ethnic conflicts in Kenya has attracted enormous interest from
scholars since the outbreak of ethnic clashes and the underlying causes of their outbreak. Such
works include, but not limited to, Gecaga (2002), Kahumbi, (2004), Maina, (2000) and Rutto,

(2000)

Kahumbi (2004) contends that preventing conflict from re-igniting is important as preventive
action before conflict arises or become full-fledged war. He adds that the goal of post-conflict
building is to consolidate peace. But he fails to give out possible ways of preventing conflict

from re-igniting.

Gecaga (2002) traces the various causes of ethnic clashes in Kenya. Causes include
colonialism, which compressed communities into tribal cocoons through their ethnic barriers
and isolation. Some ethnic groups were disposed off their land. That created economic
disparities into different regions and uneven distributions of social amenities such as schools
and hospitals. In addition, she argues, colonialism promoted ethnic consciousness at the expense
of nationalism and patriotism. The other causes of ethnic clashes are opportunism, unfair
distribution of economic resources and political power along ethnic lines. Gecaga (2002) shares
the views of Adedeji (1981) and Haugerud (1995) who blame colonialism as the main cause of
ethnic awareness. The colonial settlement led to landlessness, creation of tribal reserves and

divided society into ethnic entities as earlier indicated. However, Adedeji, Haugerud and



Gecaga seem to generalize the effect of colonialism in Africa without considering countries

such as Tanzania which have had no serious ethnic clashes.

Rutto (2000) in his study on community relations and democratization processes among the
Kalenjin communities of the Rift Valley Province, perceives the outbreak of ethnic clashes in
parts of the Rift Valley in 1992 as a demonstration of the bitter ethnic relations due to the
perception that Agikuyu grabbed land in Rift Valley. He argues that the absence of a strong
constructive inter-ethnic social structure was a source of ethnic conflicts with ethnic biases,
myths, stereotypes and misinformation aggravating ethnic differences. Rutto’s argument of the
absence of a strong constructive inter-ethnic social structure as the cause of ethnic conflicts
underestimates the potentialities of some realities that connect humanity such as religion, belief

in rites and rituals.

Rupesinghe (1996) in his argument on ethnicity and power in the contemporary world defines
ethnic conflict as cleavages between groups based on differentiations in ethnic identities. He
argues that ethnic groups have prejudices and stereotypes about others. But for him, these
attitudes have not normally turned to conflicts unless manipulated and organized by political
leaders and elites who use stereotypes as fertile ground to cultivate support for their political and
economic aspirations. Rupesinghe brings out the issue of manipulation, which institutions such
as churches can use their mobilizing force to cultivate a culture of peace and harmony among

people. In Kenya, for example, political leaders have been accused of manipulating their ethnic



communities to demonstrate against the government when one of their own is connected with

corruption or sacked from a government position.

The above reviewed authors have concentrated on giving the possible causes of ethnic conflicts.
The varied causes have shown the complexity of ethnic conflict. The historical injustice such as
colonialism has been instrumental in disorienting social cohesion due to negativity it planted on
different ethnic groups. Economic disparities have also been identified as the possible causes of
ethnic conflicts. Related to economic imbalances is unequal distribution of resources and assets,
which actually have run through all the authors as one of the main causes of ethnic conflicts.
Cognizance of the fact that there are many causes of ethnic conflicts, the current research,
therefore, holds that occurrence of ethnic conflicts is precipitated by lack of effective methods
of resolving the varied root causes of ethnic conflicts. Effective methods ensure that every
aspect of ethnic conflicts is treated in a special way. The current research, therefore explored
the methods of Peacebuilding and Reconciliation employed by the churches in Laikipia West

District with the aim of proposing an all-inclusive method.

2. 3 Peace Building and Reconciliation

Peace building is a long-term process that covers all activities intended to promote peace and
overcome violence. According to Paffenholz (2003) the overall aim of peace building is to
prevent violent outbreaks of conflicts or to make sustainable transformation of violent conflicts

into peaceful action. Thus, conflicts can be dealt in a constructive and peaceful manner.



According to Wirmark (1997), managing ethnic conflicts is elusive because interest groups
sometimes want to benefit from the same conflicts they want to manage. She cites the example
of Kenya’s political establishment, which during the ethnic clashes of 1992 and 1997 exhibited
partisanship in solving the clashes. As stated earlier, political affiliation is one of the causes of
ethnic conflicts. Thus, Wirmark’s assertion is probably true. Indeed in 1992 and 1997, there was
the General Election that overly used ethnic blocs. It was noted that ethnic conflicts occurred in
areas perceived to oppose the then ruling party, Kenya African National Union (KANU). In
such scenario, management of ethnic conflict by the government of the day was unjustifiable
due to its lack of neutrality. It is with this apparent lack of neutrality by the government that
religious groups and churches come in to consolidate peace and to support structures that tend to

support peace.

In his Action Programme for Peace (1992), Boutros Boutros-Ghali a former UN Secretary
General. He wrote about peacebuilding after conflicts as an action to identify and support
structures which would tend to strengthen and solidify peace in order to avoid relapse in
conflict (ibid, 21). He further notes that peacebuilding implies building structures for peace in
all phases of a conflict, not merely after the violent phase has been replaced by a fragile peace.
Structures that contribute to strengthening and solidifying peace can be institutions that offer

forms for peaceful conflict resolution or that prevent violence, such as church institutions.

Overview of Scheper (2002) on women, war and religion, highlights prevention of violent
conflicts by underlining need to explore newer approaches. Further, he notes that peaceful

solutions to violent conflicts need to be sought especially those that deal with communities at



different levels. Maina (2000) in her study on ethnicity among the communities of Nakuru
District discusses various strategies of managing ethnic conflicts. These include channeling of
power to methods that attract unity such as one party state; reallocation of resources to the less
disadvantaged; enforcement of laws that call for co-existence into various communities and use

of a national language policy and common ideology.

Maina (2000) seems to think about ethnic conflicts from the national scale, hence her strategies
of one party state. She fails to realize that ethnic conflicts start at the grassroots where people
interact in their daily chores. She further proposes reallocation of resources to less
disadvantaged but he does not suggest the reallocation process. All these are geared towards

attaining equality, but equality without peaceful coexistence will rarely stand.

Generally the works under review in this section offered insights in to the research by
identifying and discussing some of the methods that are used in peacebuilding and
reconciliation. However, the works have not evaluated critically the roles of the churches in

peacebuilding and reconciliation which is the main task of this research.

2.3.1: The Role of Church in Peace Building and Reconciliation

The role of the church in peacemaking and reconciliation is strengthened by the fact that the
social and political crisis in the society questions radically the message of the gospel.
According to Thomas Aquinas (1946), peace is the tranquility that flows from right order. When
we put right order into the structures of our society, the tranquility that results is peace. Many

people, however, perceive peace as the absence of war or violence. In this model, peace is seen



as the transformation of contextual and destructive interactions into more co-operative and

constructive existence.

The Church’s charisma and likewise her unique nature vis-a-vis reconciliation, at whatever level
it needs to be achieved, lies in the fact that she always goes back to that reconciliation at the
source. For by reason of her essential mission, the Church feels an obligation to go to the roots
of the conflict, in order to bring healing and to re-establish, so to speak, an equally original
reconciliation which will be the effective principle of all true reconciliation. Therefore, the

Church has the mission of proclaiming this reconciliation (Paul 11, 1984).

In the context of the change now taking place on the continent, the church has a role to play in
reducing or eliminating all together the root causes of simmering or open conflicts and effecting
true peace. One way of effecting true peace is by becoming agents of peacebuilding and
reconciliation (Magesa, 2003:90). Marvin C. Ott enumerates the characteristics and skills of a
successful mediator in conflict situations, in our case, the church. Indeed the church has
impartiality regarding issues of dispute; it commands respect of and is acceptable to all
protagonists; it has the knowledge and skill to deal out with challenging issues of conflict. These

characteristics informed this study in its pursuit of structuring the complementary approach.

Magesa (1996) equates peace with conflict transformation and resolution. He maintains that
peace is achieved only when the root causes of the differences of conflicting relationships are
explored and resolved. He defines reconciliation as “the act by which people who have been

apart and split off from one another begin to stroll or match together again” (Ibid). He equates



reconciliation with conflict resolution, but in his view, reconciliation has dimensions and more
profound implications, because it makes an individual to transcend the ethnic affiliation and

embrace the sense of love, which unites all people.

2.3.2 The Church and Healing After Conflict
Throughout the world, throughout history, and even more so today, people are longing for a life
with dignity in a just and sustainable community. In spite of this yearning, we see incessant

ethnic conflicts across many countries and regions in the world.

Observing this tendency of human beings committing themselves to kill others, Joseph
Montville (2001) argues that religious values have a very significant role to play in highlighting
and reversing this destructive groups’ process. This is the parabolic role of any church in
society: to be a source of influence, in organic and pervasive ways as a free corporate decision-
maker in the society. However, the pervasiveness of churches will become a reality if all
religious faiths realize that the God reflected in the Scriptures is beyond the Church doctrines as

the living deity of the universe.

Though Montville’s argument is based on inter-religious faith, it can apply to Christian
Churches in Kenya. According to Magesa, there are four core values that promote healing in a
conflict situation from a religious worldview. The first value he notes is the fact that all human
beings have “human dignity” or rather all human beings are created in the image of God

(Magesa 1987).



Second, human beings live in God’s world. Therefore as creatures, they need to accommodate
one another. Third, religion or rather churches should help humanity to cross the boundary of
negative ethnicity that characterizes our society (Magesa, 1987:71-86).

Churches should thus emphasize commonality of Kenyans particularly the essential
characteristic of humanity, shunning the accidental characteristics such as political party
affiliation, negative ethnicity and the geographical divides.

Fourth, churches should preach the Gospel. They need to emphasize that justice is required for
human prosperity and peace. Therefore, church leaders, as shepherds who tend congregations
comprising diverse political, socio-economic, cultural and ethno-linguistic backgrounds need to
be impartial on various standpoints as heads of churches. This will limit divisions within

congregations, hence harmony and unity (Kobia, 2005).

2.3.3 The Church and the Ministry of Reconciliation
Chile is one of the Latin America countries which suffered the same effect as Kenya from
trauma and continued suffering from dictatorial regimes, discord and enmity (Aldunate

1997:45-47). As Kenya, Chile’s wounds are rooted in the land issues and the extreme poverty of



vast majority and population. Human rights’ violation reached its peak during President
Pinochet’s regime. Over the years, different attempts of reconciliation have been made. Church
has taken a good lead on this perspective on the basis of its Christian ministry. Taking an
example from the Church in Chile, the Kenyan Church has to take the core inspiration of
reconciliation that stems from the Gospel:
So then, if you are bringing your offering to the altar and there remember that you have
something against your brother, leave your offering there before the altar, go and be
reconciled with your brother first, and come back and present your offering (Matthew.
5:23-24).
Also the Lord’s Prayer holds ... forgive us as we forgive those who trespass against us
(Matthew 6:12).
Churches in Kenya therefore must emphasize the condition of reparation for the offences and
injustice committed against one’s neighbor. God commands his people to learn how to forgive.
This does not mean that Christians have to renounce reparations or the seeking of sanctions

from the law. Rather they are called to include the offender or enemy in their love and that they

do away with hatred.

Therefore, the Church must first in its proclamation of reconciliation speak out forcefully
against hatred. Second, the transgressor must acknowledge his or her sin and make reparations
for it as much as possible in order to enter into a relationship of love. Third, in order to rescue
the transgressors, the Church must concern itself with this reparation and not leave transgressors
in their sin. Fourth, the Church has a duty to encourage the government to have laws that
promote justice for the sake of national reconciliation. Lastly, if there is amnesty, the civil
authority should apply it only in the name of the common good. The Church has a duty to

promote that common good.



The Church in Kenya has to realize that reconciliation in matters of injustices and human rights
violation, ethical and theological discernment is needed. In Chile, reconciliation through justice
and equity was promoted by Marxist thoughts and teaching of the Church. Since the Catholic
Church owned a lot of land, some bishops-such as Manuel Larrain of Talca and Raul Silva of
Santiago decided to have reconciliation in its concrete and objective sense. They radically
divided church lands among small landholders and tenants farmers. Other bishops and religious
congregations imitated this gesture. This should be the case in Kenya where the Church own
large tracks of land amidst the landless congregation. The Church in Kenya should go ahead
through joint statements and activities in great pain to educate Christians about these changes

that are demanded by justice and equity.

The reviewed authors justify the involvement of the churches in peacebuilding and
reconciliation by delineating their special mission. But they have not shown the methods that the
churches can use in building peace and facilitating reconciliation. Churches may get into
difficulties when brokering peace due to lack of proper methods. The current research,
therefore, endeavored to establish the process of peacebuilding and reconciliation, which the
Churches use in Laikipia West District. At the same time the study tried to investigate whether

they have been fulfilling their mission of building peace and reconciling the community.

2.4 African Indigenous Methods of Peace Building and Reconciliation
An increasing number of scholars dealing with conflicts and practitioners are writing about

indigenous methods of peacebuilding and reconciliation which fall under symbolic approaches



to conflict, lending legitimacy to its inclusion in conflict theory and giving the field new
language to use in its analysis of conflict (Lederech 1997; Volkan 1990). Symbolic approaches
to conflict grow out of an understanding that humans need to symbolically understand who they
are and how they relate to their environment; worldviews are shaped by personal experiences,

the cultural groups to which an individual belongs (Schirch, 2001).

Prior to the advent of western colonial rule, traditional African societies had their own
institutions, customary practices and rituals that guaranteed social harmony between the various
components of society. However, the Colonial rule, various post-independence governments and
churches have suppressed or distorted the African institution, customary laws and rituals,

(Mbennah, 2001)

Ntabona (2001) contends that African communities had several ways of resolving conflicts by
using traditional institution, which embodied moral authority. He gives an example of
Bashingantahe institution in Burundi, which consisted of people, empowered in order to be
responsible for truth justice and peace in their environment and wherever they were. Kagabo
(2001) further gives credit to Bashingantahe due to its role in seeking peace during crisis, and

partly, because of the potential it has continued to contribute to the peace process in Burundi.

Mbennah (2001), Ntabona (2001) and Kagabo (2001) have shown the propensity of the African
indigenous methods of peacebuilding and reconciliation in resolving peace. The methods

efficacy shows further that they were all inclusive. Traditional African societies sought active



players in the society who included the spiritual leaders. This is an indication that these methods

were all inclusive.

African Indigenous methods included rituals. Ritual functions relating to identity seem to be
important to the process of reconciliation in three ways. Ritual can transform people’s identities,
create new shared identities for people in conflict, and heal the wounds that may result from
conflict (Schirch, 2001). Moreover, rituals regulate relationships in communities. They serve as
ways of defining identity and providing the social lubricant to relate to others and to the
surrounding world.  Therefore, rituals are special contexts conducive to the symbolic
transformation of identity and reframing of conflict towards sustainable and coexisting
relationships (Ibid, 147).

In Traditional societies of Africa, various conflicts caused by different issues attracted various
approaches to their resolution. Most conflicts resolution methods were predominantly local.
Conflicts were among individuals, villages, communities or tribes and /or tribal leaders. When
colonialists came to Africa many indigenous practices were suppressed. This was later
supported by the arrival of missionaries who demonized many practices, for instance taking oath

among others.

2. 4. 1. African Traditional Values

The concept of “warp and weft”, which is about two basic and interwoven elements, has been
used from the very beginning of weaving through to date. The concept denotes that even if the
most complex of designs are woven into a piece of cloth, the basic structure is formed by two

interwoven sets of thread, traditionally called the warp and weft. The concept is evident in the



conflict transformation system of Africa. One of the two basic elements — the warp - is the
tradition of family or neighborhood negotiation, which is normally facilitated by elders (Bob
Manuel, 2000). The other basic element — the weft - is the attitude of togetherness in the spirit of
human hood, kparakpor. “Kparakpor” is a Yoruba word for humanhood, Ubuntu in the Zulu
language of South Africa, Ujamaa in Kiswahili as demonstrated in African socialism in
Tanzania and  Nyumba a concept among Kenya’s Agikuyu denoting a family feeling of
togetherness)

This concept points to the commitment to the community, as men and women of all ages are
allowed to participate meaningfully and corporately. The concept emphasizes the

communitarian spirits, association and relationships, as well as a collective goal, which is peace.

2.4.2 African Conflict Transformation Methods

When focusing on Africa, Bob-Manuel (2000) advises theorists to try as much as possible to
move towards real life in all practicality. Social realities within societies should be taken
seriously. Conflicts should be viewed as non-isolated events in their social contexts. The elders
from a family, clan or state see their traditional objectives in conflict resolution as moving away
from accusations and counter-accusations, to soothe hurt feelings and to reach a compromise
that may help to improve future relationships. They also dwell on values, aspirations,
perceptions and visions. All over Africa, people have deeply-rooted cultural commitments. In

many of the conflicts in Africa, this cultural heritage plays a decisive role (Bob Manuel 2000).

In Africa, family ties and community networking are constantly respected, maintained and

strengthened. When there is a dispute among various parties, priority is given to restoring



relationships. During dispute settlement, which would normally involve supporters of the
disputing parties and the elders meant to talk the matters through, relationships are given prime
attention. Indirect relationships are analyzed along with direct ones to see cross-stitching
potentials For example, if both of the disputing parties happen to be musicians, this
commonality may be utilized as a converging factor. The fear of sorcery or divine punishment is
also used to show what the breach of peace would bring upon the society and the conflicting

parties (Bob Manuel 2000).

A western mediator may begin the exploration by retracing the steps of the parties to the point
of the initial conflict. But an experienced African elder, considering the social realities, may
start from a vintage point further back and try to form a frame of social reference. Critical
questions may include: Who are you, and where are you from? Explain your family link. Where
did you grow up? What do you like doing? These may provide clues, not only about immediate
causes, but will reveal long-standing grievances, thus offer a wider and deeper insight into the
differences and similarities among the parties. Parties often have fairly similar needs, but rather
different interests. They may also have similar or different ideologies and beliefs. The age and
power differences must also be considered. All these help the African elder in the discussion to

get at the remote and immediate causes.

Bob-Manuel (2000) says that among the Ndendeuli of Tanzania, mediators play active roles in
conflict solving by suggesting an agreement and get as far as pressurising the parties into
accepting it. Pressurising can be done through talking or singing, shaming and ridiculing. This

method can be used in contexts where it is acceptable and in instances where the cause of the



dispute is self- evident. In an effort to change the behavior of troublemakers, through ritualized
or ordinary conversations, anti-social and conflict-causing conducts are put to shame. This is by
individuals gifted in poking fun at others, in jocular ways. Comedians and singers among other

social commentators can here be of great influence.

The concept of ‘Nneka’ (an Igbo word meaning mother is supreme) a belief in the traditional
Igho society in Eastern Nigeria refers to women as sustainers and healers of human
relationships. Achebe, (1970) in his well-known novel “Things Fall Apart” explains that: “when
a father beats his child, it seeks sympathy in its mother’s hut. A man belongs to his father when
things are good and life is sweet. But when there is sorrow and bitterness, he finds refuge in his

motherland. Your mother is there to protect you.”

Bob-Manuel (2000) narrates that the Luo women of Kenya were at the forefront in the various
stages of peace processes, for instance, preventive diplomacy, peacemaking, peacekeeping and
post conflict peace building. They used methods such as direct or indirect interventions through
elders and women’s networks that existed within warring parties. When a conflict was perceived
through preparation for war or actual outbreak of war, women got together and discussed the
issue among themselves. They then asked the elders in their clan or community to arrange for a
dialogue with those of the opposing clan or community. If the elders ignored them, the women
from one community arranged to visit their counterparts in the enemy camp and built alliances
as a strategy for convincing the elders in both camps to resolve their conflicts in non-violent
ways. (Brock-Utne, 1985). This was because women knew they and their children were the

greatest casualties and the most vulnerable in war or conflict situations.



Women in Pokot, Samburu and Agikuyu communities even had the capacity and the ability to
make peace at the eleventh hour. They would block, with their hands raised, the path of warriors
who had set out for battle and the warriors would then turn back. No warrior or elder could
ignore the women’s cry for them to refrain from battle and no woman ignored her moral

obligation to intervene and create peace in the face of violence.

Among the Agikuyu community, a woman only needed to stand between two men engaged in a
fight for them to stop. Also among the Luo community, if one sought refuge in a woman’s hut,

the opponent was forced to abandon the fight, in domestic fights as well in communal conflicts.

Therefore, conflict resolution should not be the responsibility of a privileged few alone. Rather
it should be a participatory process in every sense, involving all affected people. African
intellectuals and professionals in the field of conflict studies should seek to inculcate African
ethical values into modern academic structures, especially in conflict resolution (Brock-Utne,

1996).

The involvement of all actors in peacebuilding is crucial in coming up with long term
peacebuilding and reconciliation strategies. Intellectuals and professionals will give their
interpretation based on their wide experience on the theoretical level. Elders at the grassroots
will give their views according to the experience at the grassroots and community level.
However, in addressing questions about the nature of involvement between the professionals
and the village elders, it is important to distinguish between the initiatives of community

members working for change within their own societies and those who work in cultural contexts



other than their own. Efforts to professionalize the field should in no way disempower