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ABSTRACT 

This study investigated teacher attrition and educational quality in public priniers 

schools in Nairobi County Kenya. Public primary school teichers have convistently 

opted for other jobs even afier the improvement 
of their salanes by the govermment 

The purpose of the study was to assess factors leading to 
teacher attntion and came 

up with strategies for improving teacher retention. This study was puided by the 

following objectives: To evaluate the trends of resignation of primary =chool 

teachers in Nairobi County, to examine factors that influence attntion of publi 

primary school teachers, o assess how attrition of public primary school 
teachers 

influence teaching and leaming and 
to find out strategies that could be used for 

improving retention of public primary school teachers. The study wis ai hored on 

Adams Equity Theory of Motivation. The theory assumed that attrition of publhic 

primary school teachers is a form of behavior associated with job dissatistaction 

This study adopted a cross-sectional survey design which facilitated the use of 

questionnaires for teachers and interview guide for head |c.|chu<' ;m;l Im;ml 

teachers. The target population consisted of 400 serving teachers, 30 head teachers 

and 200 former (;ad{)&}lg totaling to 630. The 
study sample size was l.\‘;h p.n!m ||);|||:\ 

which constituted 61.9% of the target group. 
Teachers were sclected through simple 

random sampling, former leachcr% ll;ougll 
snowball sampling method and head 

teachers were selected by automatic inclusion. 
The siudy used questionnaies for 

teachers and interview guide for head 
teachers and former teachers. The rescarcher 

used communicative validation and 
expert judgment by university supervisors 

o 

validate the instruments. The reliability 
of qucslimmuirc was tested using mm.nfn: 

consistency method Reliability cneffim;nl 
wu; 0[.6‘;). .I;:w Vr\u;\n cll:f:\;l|(1l'l|‘]‘ll>'/‘Ii:tt;;r 

stionnaires to the respondents and conducted r crviews personally s 

?:t:—vxiew guides. The collected data was suArlcd. n}ulF '\n‘lnu::;(‘ll 11:m::1\.:()‘/s:] 

CralfRye i e S 
U.SCY Of’ Mlsccrr:‘lt,(:‘l“ml;:: otl' tables and charts 
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