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ABSTRACT

This study investigate . ;
soksol inyNai;t::E(af‘_::n:zag::.uu;:“l:“-l nu(} educational gquality 10 public prriniery
opted for other jobs even after l)l a._ u lic primary kscluml teachers have consistently
The purpose of the study was tnh.& 111:[‘11»{\.\‘,:]“““1 of therr salanes by the governmaent
up with strategies for improvi assess factors leading to teacher atirition und conme
following objectives: Topcv;:lng lcaCh‘cr retention. .“‘!lh study was puded by the
teachers in Nairobi tounw tUa‘lc lh} ‘tufml.s of resignation of primary school
primary §iinal teackers [c; .-a 0 LXE}ImmL f.l_CFOI'.\' tl‘ml influence attntion ol |n|hi1|
e Spasiers y ’ .SSCSS 1ow attrition of public primary school teachers
. : iy AN learning and to find out strategies (hat could be used tor
improving retention of public primary school teachers The study w dnad
Adams Equlty 'l‘hcgr}: Of' I\.{Oliv. l‘ B ~TI ‘ La‘ I. ¢ sty 'L\.!\ nnchorea on
ity Tehal TEchene v w aton. [he Tllcoly assumed that atntion of pubhc
This study adopted ;;,-(;q:l orm of h‘chzmor us:\'um;ncul ml}n !uh dissatstaction
questionnaires. ox tcaChC.:-fcc.:lqnal 59rvc>* llCSlgl} which facilitated the usc of
desibazne, Thc.targct . u}rb. dnt‘ lnl‘crvlcw- gude ig; head teachers and formes
e e t;adfmfl ;iulqn mnsn:ted ‘u! 400 serving teachers, 30 head teachers
which ¢ ; i otaling to 630. The :\‘Fudy sample size was 396 participants
c Lonstlmt_ed 61.9% of the target group. Teachers were selected through simple
random sampling, former teachers through snowball sampling method and head
teachers were selected by automatic inclusion. The study used questionnaires 1o1
teachers and interview guide for head tcachers and former teachers. The rescarcher
used communicative validation and experl judgment by university supervisors 1o
validate the instruments. The reliability of questionnaire was tested using internal
consistency method Reliability coefficient was 0.69. The rescarcher admmistered
questionnaires 10 the respondents and conducted interviews personally using
interview guides. The collected data was sorted and arranged for analysis
Quantitative data was analyzed by use of Microsoft Excel and expressed n
frequencies and percentages. The results were presented inform of tables and charts
Qualitative data was descriptively analyzed and discussed. Findings indicated that
teacher attrition was taking an upward trend and that teachers who werc 1estghing
were those with higher cducational qualifications like 4 master’s degree, PhD) or

those pursuing further studies. Gender and subjects taught did not predict who
resigns. Salary issues, workload and stagnation in job groups were found to be
leading factors for resl d unresolved conflict at

gnation. Others included hardship an
work place. The study recommended adjustment of teacher salaries and allowances
to be at par with those of civil servants

and promoting teachers based on ment.
Based on the recommendations, the study proposed further investigation in public
secondary schools and higher institutions of learning.



