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Attraction and retention of female teachers in secondary schools in rural areasremain a significant and on-going concern to many countries in the world. As aresult Kenya has developed some-strategies to address ir,i, 
"nail"nge, 

Despite this,not many researchers have focused on lhe. prll ;;J pu-rr, a.to., in attraction andretention of female teachers to schools in rural ui"ur- *t 
".e 

their numbers arerelatively low"Additionaly few studies have assess.a tt 
" 

i-pt.mentation oi."irtirgstrategies It is therefore important to describ" ;r;;;;;;rt'ru"."rrtirl strategies thatcould contribute to making rurar teaching an attracti;; Io; term career option forfemale teachers in Kenya. The study ,jo[r*o r"rr'ot].lriu.r: The first was toestablish the pull factors that influence acceptance by female teachers to work insecondary schools. in Makueni county. The second *ir-to .rprore the push factorsthat hinder attraction and retention tf femat. t.u.rr.., 
"in 

secondary schools inMakueni county; the third was to examine the existing strategies for attraction andretention of female teachers in secondary schools in f,4akueni county. The fourthwas to assess the perceptions of female teachers ..gu.dir;- rtrategies for attractionand retention to work in secondary schoors in rvr-akuen? county The study wasguided by Shers' rurar teacher retention.th.:,y. *d H;;dirg,s Feminist standpointTheory. The srudy adopted a mixed-methods design. ri lrr?r"" d 402 respondents:389 female teachers, 12 principals, 1 TSC Human i"ror.". omcer, and 2 KLIPPETcfficials. Stratified, purposive, and simpre random ,";;iirg techniques were used toidentify the participanti for. the study.bata was ,ott.ft.oit rough a questionnaire,structured interview schedures, uro o9"u*.";, ;;;i;;;. The mixed approachgenerated both quantitative and qualitative data. qr;"iii"tire data was anarysedusing Statisticar package for Sociat Sciences (spss 22) computer software and ispresented in the form of frequencies and percent"g;;;-;gures and tabres. Thequalitative data were. transcribed, coded, and intefrretJtnematicaily. The studyestabiished that femare teachers accept rura.r.postini i;ip;;"""r, .J"r".i.,'"raenvironmental reasons. The benefits of teaching in iural ireas include the cost of.ir ing, the nafure of students, the environment, security investment opportunities.The negatives included the distance from majoi centres, isolation from family and;riends'loss of privacy, and Iack of socialamenities. Analysis of documents revealed::at the shategies in place were decentralizationort.uct J. ."cruitment and payment:: hardship alrowance while despite its criticar irpo,tur..-tittt. *u. being done on::e provision of housing. The study recommends a review of; the hardship
'"c*ance poricy; frve years must stay poricy on n.J aiporntment and transfer:"rc1' provision of housing, and use of financiar ano iJn-financial incentives.
-: *::her. . the sfudy recommends the need to focus on pr.-r..ri"" teacher::;:aration,a rural teaching practicum experience mentorship and induction: : irams. and improvement of social servicei in rural areas.
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